TAIE-RUSA/Others-5/2022/HTESD ... 202 2.
FREYE TG
I UG qee! e fam
TG T T 9EE, SO B, SRE, 834002
Hhoq
fava— wsita R Aft-2000 & T frres 8g o affRE-2013 B a8 @ sl

Jharkhand State Faculty Development Academy @ o4, 8T Hedl Memorandum of
Association (MoA)| Article of Association (AoA), Statement of Income and Expenditure

Ud Seed Money & TR U% 22,00,00,000 /— %0 &} Womfa WGy @ Wy 71

AT TR gRT a4 2015 H U Y e fa@nT Toiel Sustainable Development Goals-
2030 & W 4 (SDG 4) % uRafdd #fiaw fen fem wier & ggan af 2030 7% Wi & g
warael it e ErgE e g o e sher v e @ saed @ e Ry @
W o €| Baa o ot Wit 2 vt R Hift-2020 1 srRRom @ U 2

2 ugE fen W20 7 ReRel @ oer o= e dert ¥ o
v el © wew o oo ol aggedt often awr weee AmReT @1 e e g
vear fie, wg @ wie sen @ foew § wfy arevs gfter el &) awave ww @
aiie fawm s arshiftdrel @ wifde 39 F et g Rer w aEayl #9 #) swE
Rover @7 Stvw daet @fie IR @ Sl &1 o Se T8, T T 9 Qgen wEerEy,
o, wilishar w9 /% @ ufof-ie o gl afddas & REw s &)

3. W T Aifd-2000 § 92 @l @ ofiE B Rt o wagl g g
geer ferr Gl @ wwer & oy Rt @ e v de A e ¥ et @
Fergfer wishar 9 a1 w1 & SR B d § 9T 98T 3 YT W U WHR 5/ 5% e
Heq el O W £ 9o e yomel @) wwer B o e Se W @ e e @ frg
we f¥ervr Gl @ Rieet F1 et fem @ dw § ek, daeE, TaER SR ot
TSR S W Agd @9 € | Rl i v ot Soe A S & SR (o B wen a9
H a S B R | v R Wt § Wi, IRa, S @ e Rt w ghR
T @ forq Rieren! 1 e faerr aifvard & | st e Sif—2020 o Rt @ e 7w e
& R W v R weemt § Py, S o, aeaiie Rew W@ il @ e 9 0 3
v Rl @ o femw, s@eis swed dt Jaer ® age 39 w® 9 T

4. ERETS T Semow RE Wil A wiva Rl @ few g Ree 7 o | see
g B TE &, b i yomelt Rewl @ fww @ Ry wie sae vem 9 e 2 aea
R “ifi—2020 @ fraramm & foy o8 smowe & & R dedet o & A9 oy fvg @
Hafd T 9 @1 Fre N iR @ Yo o gRiueat @ wa ¥ sl it P

5. U W deqial e i, sravs g vy e Afi-2020 § et @
fory Ry 2021 ¥ @) Rewiy wrow Wl wrdaren amafe @ 7%, e sufem it werml @
el @ wigar fmd v wia fig v qee @ R w seevs § why R -2
$Weﬁ Concept Note TR f&m T | Concept Note @ i wear ey wvermi # Rt
ﬂ?ﬂqﬂrﬂ?&%ﬂ} ﬁﬂQ Centre for Faculty l'JeveIﬂpmf:ntﬂ?f AT @ gREerT & Tl'sf %I Y Hay "

W” Mid— (3 v



T U4 ad-re) R e, gRave e 3 Rl @ sfeia g G oo § 13 wad,
2023 % HERTE TVHN N1 ST Maharashtra State Faculty Development Academy T ¥AY Td
e fay w14 |

6. OO O Al H Sod (AR Wl # drvd R / R St/ qarEmr /
sy Renfial & gxarads 8q gvave v = fen oRvg JSHEC) Sifd Maharashtra
State Faculty Development Academy T T0 U A AEEE, 2013 B ON-8 § T80 SNEUE
I ¥ Jharkhand State Faculty Development Academy @1 TTad T e & |

7. Jharkhand State Faculty Development Academy @I TR Dl Eddl, W e g
Td H fAFET -

7.1 Ma¥l (Vision)

(i) ogxave vow ¥ Rug wuel Ryfesy /Ao Rk /&de
Feefarea /amfa weldaen/  wWg  AEldeed/  sfEe
Telfeney /Ui dias WM 8 o 9w few wem # Fra
frege / e @l / el &1 wifiear & i eaage (e
b W 1 B R A A o e M £ s = s B o | | e SR A R
=y wiat o oft evemeE far R |

(i)  IPed gR1 Fadl & avaeed @ fog geeed wam, R o, dew)
Laerie urrm, vy fifire ol s= i widem & e faar s |

72 UsE fE A0 @ ReRel | a@ed & v R AR e (Key

Principles and Approaches) foeTag 8-

(i) Value based education —

iy fiwn ifv-2020 #§ wRafors Wiz & R I= RN & eI
H g WRuE § Sy e @ 9 Fed o few @ e
el W el o ufte faar s

o wlt weEe e werEt # Aed et @ GeER Afvear 31 g 54
& forg Prerel @1 et foam wr |

. o e el § AR e U geier Aftda, SER-SEER @
qarar o ¥ iaame dan e s, R Reial @ Afte gl
Ug @AEiE ST O e ST W 9w |

Pl @ O Ben vel smm @ oo diefea e o, R
e © o, frandte, Rigwie aur weee aftaa & e 2

firet 7 wRee @ dhm araflE oie © agaEl @ G U
TV @ giedo B J9AH @ [y wivriea far s

et 1 e Wied @ o9 § e aamr wrd, R F dae Renfi
@ g9 ¥ gfg 8, afew o790 afiea &1 Rem e | ey & wara o

v i OV e



T §H, TEEIEE (4 AdwE e @ HIEgH ¥ SSNen dner
YSH T 9 |

ferenfifat @ wftr faeme, mamors figwa siit @der @ R s
W WY e &g Weantea fan S | g9 e syl @ A |
Aife sl @) ekl e Refr ot s g e fwe
R TX yraEsargar e R § Aifera gun amr o ge |

(i) Creation of Knowledge, Research and Innovation

et o1 adean e s wfEa R feo gefat w® afe
far W |

Ty T aem A R'Ié—'?ﬂ Incubation Centre, Innovation Centre,
Henfret fiem o i o @ foy wRife W@ dofea &
ST |

e e dwE A wifta s @ e e o/ TaEn
@ B Ed B 6 WednT WA fdan @ |

TEN & &%, Al HR WA fOw @ & A FIREE W el
A= Methodology ™% Wi¥ere féam |

aeata, Rrerl vd Rerfft o soa e § fl & vEfa St
-Intellectual Property Rights (IPR), Contract Law Td Start-up /
Incubators ¥ Waferd fafie s snfe wem &) s |

» et o1 fivg 960 72 wd s gEeal v @ ) sl e
Aifc—2020 @ o et # dsnFe @ qENTG WG B T oA
el ufteror fagr s

faenfiiat # WerioE S (Cognitive Skills) Td Learning Outcomes
o fagm o it woger & way 7 fes! o wRem & arm)

@ /U0 UNEN, TOW U4 qgRe Wuedl oy @l agwHr /i
famfor, Farer va faenmers qef o Al ver @ wrd

(iii) Curriculum Development & Pedagogy

I T wer 4w o gg-favas fem @ ger < @ fay
T, T AN smede wewssd, R worel! wF Yo qodie uEfl
@1 fawm o o Wi wer far sm

- fst & o Remr @ ame giesr @ amm ReRm G s
g § uden uigdmd, Ee e aRE @ TEeee qeied o
fawg w8 | Wy & RerRil & e gee o ag Res @
g fear s | Rt @ Ren vglt & der 9w, @89, ageam
@l wifte & 2g viem o smi o amfdves e @ sl W

S -



fBer@l ®1 Leamning Outcomes & MR TR WNITF U9 Vbe WouaHY
T HY B wre fen s |

I R WRuEl § vemEd TR S e Sar 9 amavawaE o
i sl o 2y e & o wEg e R s

el @1 srg0dio, TRie TEf, armel e divedmr aiv wedmifem
& I & YRR W e usl fem w e 9w e wad
yiter werF fhar s

(iv) Leadership Development

Uy w2020 @ ae0 9w Ren @ angd, Soeed o
EErg g @ forg R et § woEg Ay @ argwe §
C I RO R e | T e o o 2 L R O A e
fRreror wvemt § wWEMEE AP o |

e Sl § Soea-wmg e © WY e, e el
T WOgT GEY, WA Bodgd, cmam, [kl e weErReE
TP | Ffd T

o 0% qf % v R v § aRe el w ool afte geferd
T4 aNE S B AR TR P HAGAT W aTe geTRiRal S g
T v e qaT e S | AR S o e M-
FRIRT <y, faaeid U, SANG HEv s uied & e
SR wwY e gl @ wremm 9 afeeniil @ uRa T o |

ud afafed Strategic Planning & Management U9 ded e [
TraTl {Institutional Development Plan) . wed waedl ufPemr Rar
SR T 3 Wy A 9o R W @1 wedm uen e e

i b s e s e ) e ol E R B 4 W B B e e
AR & FEE S @R B Al GRS |

{v) Equity and Inclusion in Higher Education

arfa it e v @ dfd o @ Rl o v= R 9 aie
HER WGl @ eg Wiewed (4 GedlT Er e S|

vea e % =, WA, g AR TR & GaefE get @ i
|

Rrerel ® e R e & WaeTde g9 @ foy Rt o
T Rl R wREer A

e [ weEl @ wh Ree, Reew ol @ geiaRal @
Gender & Diversity 9 ¥&l 9 wiZeer fezn |

F Ov
'Y N



=1 uf¥em sdesl & aem W 9= PRV G B Gender
Sensitive Campus & %7 % uRafda e ) ar € SRl g
Diversity ¥4 Inclusion @1 #iferds fgia & w9 3 wfde fwar smm |

e T vt & Wi e, Reda o w wReRa @
feei o3l @ uly Wagaeia T e widenr R wwm

feet wrt v dfem wqer & Bre @1 e yer &9 o A= Rem
UEd o el B uiderr fZar s

(vi} Networking with renowned academician’s expert institutions, Hizher

Education Institutes

T Therw Wl @ (et g9 omn SiEal B uiE yeE a9 & R
I /Uy /g /el WY @ ReaReedl  gem
Rienfag, g w@ 9= Rev SRE! /a7 Sl & =g we e
el

TR /I /e / R &N $ G & Gean o fers!
Bl At yem i SR

I 9T & &9 H Best Practices & FEUUH B fere [erpl @1 Wi
yer faar s

epTeAl BN WY yen fay o &g R fowefioreml, wm
fwenfae, fem vd o= e werml /o Sl & e e R
ST |

{vii) Student Support

faeniEl @ geif, anfewlim @ Wi @ JTw EE T Ry
faffr=1 el / et / EeeaTl 3 W e fdar o |

TENT @ raEEEdE 9 qaR @l [dgeye #w Rl § gt s
e fasam @ |

oo RE ueEl A wnfia get /anifeulin s enie W9 @
Hegdlen @1 1 faar )

Student Support W Wl /U0 WaR @ W dwTE @
frarae v s &g wadlT v o S

faf=1 s /et /Sl @ SRSl § AR B gfE B
i fear S| el &1 Rivies 9 @ wWive Red w0 ufdem
WETH @ & Fee e WReET o Wed ver faa s

Ted o Wl 4 vrEl g faww R ae o iRl 99 fF
— fazm, wforw, s, a, wifte, @i, @w ot & o W @)
FEAT uer by @ |

VAT



IR W © 5 R e @ 9 9 e Y Student
Exchange Programme U9 Dual Degree Programme @ T %‘g’ g
& e e Gl 7 YT Office of International Affairs @1 FEIT
wer far s |

(viii} Industry/Organization - Academia Collaboration
« T o SR ¥ ST, FOER @ IR @ 9g oF @ g
el v 9o e weerd! & e @ s 2

« AR Rl o S SeraT @ scale-up AT U AU HET
&q SErT @ wrl wHe wfid fear

wEnr & ar fode wnifda sv oEl & fov gedifim v anifefim &
Faer wer favar wrdm, fowe w9 ol | gifeq s @ Rem
B U4 anafd e o dEifte el . o B o1 3Eu
YR &0 | B # Gifod Piee 9 § Global Market # VW E1GE
T DI WA 7 g B |

T e TR U T AT WE e §Y UNWRG §H @l
A e | e [ weE ud Sun @ e & e § seae
& faft= fawgl & =g+ fbar W wom, & S @ snavgeael w
e B0 | W A W ¥ feidw et oy area @ forg
faf= wifors Mol @1 =0 fm @) Rl @ eEl @ e
SO Tttt @ forg UicATen [T ST U9 SE W SqaE
fofafel & oy aem @ o sl e fman o |

Feg famror W9l ¥ Incubation/ Innovation centres Wﬁﬁﬁq%ﬂm
& GEART W a1 o qH |

. R wEt § el sieife wieRa W s $ s
qfe =g WRmeRT S Jraiie U SRR R I Wie A
P U Y gy AR WS BV | S e W g e @
drg wHe efid w8

. FRETE U I, J9ER [ R0 WHEE a8 @ 6 w6
veniia # A e fafiEr o gerr G @)

(ix) WRAY S TN (Indian Knowledge System) P! Wicefed &¥

o 9 3R e we gl @ dented & @ fon qgueig wwed,
e s, afeistie alR Wiy gw e w9 seEE o
I B wNEve # yERem wed R dwmt o wed wee
AT |

. teihie alR st sREE TR AR AT AT, AN TR A
T TS & s ¥ yNaiE 9 fSfed aige © A ¥ Ay

e y




3N e s & URuRe TREl R e fee e § e e
vl @) uf¥eer g geanT wer fdr o |

I WUER BN Srig 99 e § Wit aeee § aRdg o
YOIl P @ e @ forg gerafiee fam s

WA S UOe W g v & e & fon 94, @ s
FHIEA & e s w9 Ben § IRdg s
yorrel! 1 Wfie w @ forg urgusn aw fr

WTE ARA & GRUNG TT SR Hifs W sl e sl s
Rk O e L o e R B e ot G
ARAT SH ol # PriRa G & W gy i R s

W & 9= e e @ Rt o1 el wv e aoags
BT I AT # aarg fr e

(x) et @t a1 e aw (Spirit of Entreprencurship Development)

wi wcafed srl A vafi @ e 2 W e @ ufi § @
7 e b s wel sonfta v saftar @ 89 1 Sore wmet
W EYE T BN |

W @ aa W hred” g @ oy Bl fewte R wr
o BRT A g fGaR ol wefife e & fou afte sddeE @

FraTer foa SR Ud g9 ededt & e O s @) R o &
forv WRa frar s

Taife wre—an @ e @ forg a1 =T GHEM (One-Stop Solution)
Yer fdar S S8t e ofR SUm % 89 @ fehgt o wwy
WU UG At SN fafey wemar o we @) arn

(xi) i faveryor SR wiife

=g e & e delm Rt gt ok srdwal & sy S
TR & | gedi UEE e )

U AR FRAST =l ww s et @ wibe e @
"EE W I e ¥ wafdd i vsd dur &9 § TEgn weE R
WA |

ggia G i sl fear s
al‘:l?'[E:f F&-ﬂ'ﬂ?. State Institutional Ranking Framework (SIRF), All India

Survey on Higher Education (AISHE) 3R a=g wfRiffeal & =mam 9
UiET ST & Head R wieren Hiefen & ge-el TR ven

o ky O%
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7.3

o P o v @ Swa o @ g Ren 9 Rufy w affs sfiees
TR F | g wiades A Faet o el @ g @ e |
Tl e S vd il 7 wifta quR @ 0 wEar ger s |

Jharkhand State Faculty Development Academy g v P e &
firereT / Fewrere it/ gerfreat &1 faf of¥emr s/ edme/ 9feR
e & W W aEeT oY & forg At % Frfoian 10 @l @ o
Ug Harer fdar SR
(i} Centre for Value based education
. 30 o & N el @ fen @ e ged @ v i e o
o & weg F ofew wem fEw e alew @ g
fea—waamaTe], Yo S, WomE s wdEiie Jedg vd afos
e, APTRE g, offed S, $91/99 @ U S GHEiE A
FUHH § THIEN, B |
. firerel @1 4¥EwE g5 9 ST B SR wEeE & fory e a9 e
ey Hae fawal v wikwm & s

. T @ ERrE Rul, wieATE giEn, EeR wEAl b A
v Frafe wva & Ry Resl grr weam wem fear o g fog
Rieree! w1 Wit & @ o Ot @ aresudaran Wl Wi |
wEdT ye feur W v @ mif T e & foy gE s @
qeed &) wHEH @ g Bt o wige RNt w1 e o 5 @l
it v @ fow wem 7 e |

. Tem R et o degadier vd e, e el o ameRRea we-wmE
& Wit o0f W SFU WRWE W 9 Wedl gEE &3 |

SO 1 12 e MO o O O 1 5 3 e 1 o L
wdeAYe g g v fun e |

« o fiwm e § ol Res o w5 @) e (Tmnsgenderﬂ]%ﬁj
o uft Hewdie @A &g wiew e R e w8 e
et # e @ &P @) SR U 9 qal WIS d4 €g U
TE S|

. T ol @ ufty e T aq wfte e o sed sftRe
fEer@t @ inclusive education, legal rights of Divyangjans, emotional

support and teaching methodologies o fawat ov emarads far Sw

o W e @dEE ¥ Inclusion T8 Gender B cross cutting theme @
w0 # mffe fvan s |




o 9= [FEw S ERT Career guidance programmes LR e TreTor
FIUEA & AETH W BT § Reasoning, Aptitude and Quantitative Skills
Gl gardr e s | e & fafr= fersgf S—resume writing,

communication skills, english speaking and mock interview W G

feam s |

. 9o PR weE § eEl N vg anRT 7ee SR ok o
fo-fagm, wftm, wft, war, wifee, i, @& aft @ oo wgm
yer faam s |

(ii}) Centre for Knowledge Technology, Research and Innovation-
o el o wad R gefa e erawe gEe U4 GdeEiem W
wi¥ET e o W |
. Tl @1 Y= fivdl & ey 4 s@as 59, sgwaE ¥ Galbh sergs
T § g Ffug ¢ o AE qeE R o |
. TRl @ TE a3 A GdR oguuE iR AaER, amEie fE w
S, Fei fawm @ Wy A ufieer R s

. fwwr @ d3 ¥ deew ofeoe, vefit dR ot § I W
Rererent &1 wivweror foar o | Rweor vgfa o ifg smaRa R o,
FTHIT ST FEEIRE UAETee, gl 1is, Voo SR ared
Heie R @) wita o ey wiEm R arm |

. U@l B Incubation/ innovation centres T H¥H LEREEICE] %ﬂ
Iy aaraed fHay o | e B frn gl F adban ofem
IR qEAe Ee ughy suar @ wdg d o aleon veeE e s

. fOErl @ fug ot greel (Refresher) TOGHH, diavas qATEA]
TETHA HN SEfAvad [ATadl wegHn W g G e e
afaRan Glﬂ'ﬁ"ﬂﬁ, JaraT f[AHM Publication ethics, learning outcomes
T T far s |

. T I ReEfdeadl w@ seldaet @ s9E s @il gailia
7El SR T @ Whew oY @ Fwedl gn st At wfde
SR Y Aifte wfideT dur e sR |

(iii)  Centre for Digital Learning —

. [l @ 99 F1 AR, wEiEHE, WHLEE, SR & ¥ F Ul
yfhe & T @ B e R awm )

. e B MOOCs, SWAYAM 3R 3= difenss wdedl @ wrey 9
siwe gy iR frn e & Wdidn seuefes gomed @ gof e
o Wiewfed vd weah e i @)

o W T e Wl & e s wae fefeea A tow R s

W 4 \?Q’K,@‘:{L %g r




. fafr= aiFemd ursumnl SR R yeee womel (LMS) & ferg d—am
el #%= 7 Rl ot aferr @ w=arT g1 e e | -
& e ¥ i gt & ww B s @ gl @ e,
YAl T SaE aE W |

« O fiEw WWIF § U9 WER N Digital Initiative & w90

Enterprise Resource Planning (ERP) solution, Wi-fi, ABC-NAD, Baseline
Survey, Smarthoard and Jharkhand State Institutional Ranking Framework

@ farras # afderr /qsam wgm e s
(iv) Centre for Curriculum Development and Pedagogy —

. foewt @ afdves ok agfivas yawd ofR Rem vl ol el
T & HHAERT (Gg] aE |

. fwn el srand fGwm & SEN W UreuwEl @1 WRg—ad T I
v weieE R W | et a1 e, U9E U9 aNE qegsn
% fawre 3 forg aferor g fan @ |

ferert @1 fer vefa va e wfofafal d o osmenRe usl,
feforee Wiz g € goiel & SwERT e gq WieRa gd alE
Ry @rdm afe d5ee fen @ fog ol dar foar o o |

. firerel @1 Rrn & &3 A w4 aaiel B 9ET UF FRME Mot 1
T TEAD & GO oY TE Ger U s aife e e @
qeerd WY W e 9u whs & u vd ey wEl e o oof
[ &

(v} Centre for Leadership Development —
Fea foerr et # ate el o% gewifi ot ueier w g usl
® HHIfad yeTReTRar & Fe e 1w gfem v faa s
uf¥rerr & &% da, gedl snenRa afafafel siv Rigeie dare mie
gt | Tafrgea gerfy, wRY gavly, gewte, wEd @ e ahe
veifery, e @t fAgw, wEfe @i, weeE o, P o 9
waftr drererar g wideRT féar o |

Induction, mid-career and refresher courses T wtser gere fevar s |

. oRw sl W@ ekl @ et agem swhr sfifs,
FvEvs T4 3= It @ Ied e ¥ wafte Fam—aiem w@ i
Td g @Y q¥ ed regulatory bodies ET HHI-UAT TY fota foram
e o wf¥eror fean Wi | W € usiE vl amnisl W Ow 9w
Ruerr 21 Ry, frvafiemers 1@ werfereml @) e W e, U
Wﬂmﬁﬁﬁfmgulamry badiesﬁ%'iﬁﬁﬁwmq?ﬁma
Tl & et g R W e oftgee o uiEm R s

¥ d W il



7 e Gevty, uid get, Fetd, wrard /granl g ks Rt
¥ g & T, weed e, gaue s, Feig de ol geea w
wf¥rerr foar o) Wy & WA s, Reunel § gk a ot
T, W YT @) B, AR o DI el $I FE drmt
¥ e fr s

(vi) Centre for Networking and Collaboration —

o fafy= ufitierr sdwal @ ardior 8 /TR /SRS wR @ 9o
ged e st/ fewst /fagmt /<an /g g @ ggee oY
Ay wefie e e

T g 9w e v @ Rewl vd e i B sfie uee
T @ foy eovie /TN /U / W WR @ favafdere),
ez feniae, e vd o= fRww wwrAl/ sm el & Wi ad
frar | ufiew @rdme wafia Knowledge Partners @ TR #
i wEd W st faar w |

+ &4 T g Training Modules, Training Manuals, Resource Material U

wicded tAR @ed H g Bl o wea g s

»  UE WRET FEET § WA feedback T Y TH UM (AR fam
WA | Feedback @ SFHR 3E BRIGH H Savad QUR el @i |
W B e srde @ ufoae, @y fer, dfeT few dam aw
e Aifea W g R s |

o e [l g At w 9= v gwEe e v @ viede avem
FT G UG A AR wA $ gen § By @ wEg v e
femam @ |

(vii) Centre for Industry Academia Collaboration —

. BE EN USH/AEN WR 6 9dn /el @ gedfim
gt iR wiwde ol ggrar 39 &g Rfed far s

o [ weendl AR SEmt & 49 e we o TegT o o ey
femr wmpm) sl @ wedl ¥ ww o dwim d
geAfi /aifeafin /v @ aEw uw B e gwavs #
A= BIS] @ e W e |

o ydadl Bl (Alumni) & §Y e wnfia e W e awd
JE U9 TR sy, afewiig AR wiie & YN ver B |

o T T e wer o e ge wem fesied it fan R s

SElT (d Tellad Mde B AeqdT o TEN @ A @ SAqEarTEN
qreasl @1 Heifde far s

. 9= i e § wifla eade /sl S @ 9een e d
HEANT Wer e o |

] Fﬂ*’*ﬁ ﬂ’#fﬁfﬂ % Page 11 of 18




(wiii)

(ix)

(x)

. T%g i wvenEl ERT BIE1 H Career guidance programmes 79

uf¥rEr FEA & eI W Reasoning, Aptitude and Quantitative Skills
& gerd fem W) Wy 8 RS fwEl S9-resume writing,

communication skills, english speaking and mock interview % Wi¥eror

feam s |

Centre for promotion of Inter-Disciplinary Studies

o SldeEs dSNE SR, T WY JFITE® FEAE Bl €@l o

eg faf= uoem @ Fel Relaedl & s v wnfi fear
R |

. TR T S W @ gl dehe, W, R @ ot @

R URERE ARl o 1@ w9 WS awe |
SRS BT STITAY® ST % AR, Srfen, HihE 4 e
ol arlerA faa |

Rerai, sFwaT@aiEl 19 BT B aueE Tl & fg s
Td WEdn WeT foar W |

Centre for Advancement of Indian Knowledee Svstem (TKS)

« ARG URERE S 9O @ sEie AN dsife wem @ Hee,

HRE e S SRl & WY swRde @ o sgiivas
S @ gt Rar ard

Higdrd T 7 g weg wwe S wighatt, whe fie v o
Y wad faval W e @ g R e

denie afiv Sl s uRyg ol STy SaTeE, ANG ENaN Bl
W ved, TRURE § fifes el @ aeam § wa e e
uiiel & uNuRs el W it Sfee e wea e wivemE @)
U U WEan wer feha s |

frerept o1 werrfy wd &y R @ e oy, TR e 1F W
P W@ [ ST ¢ Seegeaan e ot @ fog iR
febar i |

41y S JoTel! @ fTE W SwEE S 9@ oReis iR e
9 & fog @mal & faer o anfeda v

WY arsgEasl, gaiaeli eEnsl AR Swred qrel @ aafas
e v T wral wefa e fEar e

Centre for Development of Enterpreneurship

=0 [9er ST H Incubation centre/business centre TNfUT T &
fore wi¥ieror e fsan il |

AT L



« ed fRe Wl g1 $9g% BT3B Enterpreneurship Development ¥

[T Intellectual Property Rights, Patent Td related legal matters U3
wiieor feam s |

s Enterpreneurship Development ¥ walh U W e 'é’@ CIGEBED
WEA UgM fohan W |

. Tl v B @ Red TR UR H U9 SR A G s
e ¥ SR T R |

Knowledge Partners

A g BTA Dian R gRza F1 qeree Ad 8¢ A giteer sriwd @
rTor e s | wfer @ gy Rt § [ dew m @ 9y S afes Remr @
Ty oe A8 suwar s Bt

afSeErr Al emsT vd Sihargs e W i e i | wite afde ve e
w1 ¥ wgH (G SR SeRnd g 4 e ¥ g g9 w Sdeiie e
S ® o0 Tvmg o ¥ afee R W)

TorETE G W aRe R SIS /WS /N /SNy W @ ool
v, wiafer ot Rt gReohiat & wer e venfia R s

fafie g sy e Knowledge Partners @ WEUT § 9 UNEY H i
fear R |

FI /e /3 @ wer e wveEn, w9, wE W wed dem, Rifta
WSS WYH, T /I WaR @ HAlad W@ omr vt F Rud Faculty
Development Academy, %14 /YW R @ Teachers Training Institute Nd 370
Corporate Management Training Academies @ W1 TH-1dT TIRIaN ailY ey el Sy
eren femifor wmEt @t S

STl T W9 /30 Xl o Moy [wafderer ¢d s dafie wwem /s
Wl @ W s, WEeN (@ Sed G0 gV eman Mwivr sma @ e
b wardm | w=m R vl # RS fwdt w ofterr sem w gg wafia S
el vt @ et frefefea &

S1. No. Potential Knowledge Partners

Indian Institute of Technology (ISM), Dhanbad

Indian Institute of Information and Technology, Ranchi

Indian Institute of Management, Ranchi

National Institute of Technology, Jamshedpur

National University of Educational Planning & Administration, New Delhi
National Law and Research University, Ranchi

National Metallurgical Laboratory. Jamshedpur

National Institute of Teachers Training and Research, Bhopal/
Kolkata/Chandigarh/Chennai

g9, Shri Krishna Institute of Public Administration, Ranchi (SKIPA)

10. | Central Mine Planning and Design Institute Limited, Ranchi (CMPDI)

/wf A >
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[1. Dr. Ramdayal Munda Tribal Welfare Research Institute, Ranchi
12. | Birsa Agriculture University, Ranchi

13. BIT, Sindri, Dhanbad

14. Public Universities within and outside Jharkhand

15. | Maharashtra State Faculty Development Academy, Pune, Maharastra
6. | BIT, Mesra, Ranchi

17. XISS, Ranchi

1 8. XLRI Jamshedpur

19. | Amity University, Ranchi

20. | Usha Martin University, Ranchi

21. | Sarala Birla University, Ranchi

22. ICFAI University, Ranchi

23. Ramakrishna Mission Vivekananda Educational and Research Institute,
Muorabadi, Ranchi

24, | Adhyayan Foundation, Bengaluru

25. Kalinga [nstitute of Social Sciences. Bhubaneswar, Odisha

26. | Mor Mitti - Indian Knowledge System, Jharkhand

27. Pratham Foundation, Delhi

28, Regional Training Institute-CAG, Ranchi

20, Tata Steel Tnhdusny Consulting Division, Jamshedpur

30. Institute of Chartered Accountants of India

e Ffafien s U9 o & ey S e Wl /T aeen e / s Ul U
W H G & ae fEan e 8 uraa wgEs @ s

g, NS ¥ H Jharkhand State Faculty Development Academy T WG FRT AR
2013 @] U8 @ ST @l Wael | SETEH @l el @ vq H wIfte we %@ Memorandum of
Association (MoA). Article of Association (AoA) Td Statement of Income and Expenditure R e
T & | MoA H TPl ® G2 A1 fAWGT TU W Ieeiim a1 T E W@ AcA A T @ IW]
Power of Boards, Meeting of Board, General Meeting T 30 W & ﬁ'ﬁﬂﬂ' T ¥ T %l

Jharkhand State Faculty Development Academy 3 ffafem Equity shareholders Ve

L]
:IE; Name of Shareholder f;:i:':]r jf_‘;;:::;
1. | Hon'ble Governor of Jharkhand through Additional Chief
Secretary/Principal Secretary/ Secretary, Department of Higher 99.9 9990
and Technical Education, Jharkhand
2. | Additional Chief Secretary/Principal Secretary/ Secretary, |
Department of Finance, Jharkhand
3. | Vice Chancellor, Ranchi University,Ranchi 1
4. | Vice Chancellor, Kolhan University, Chaibasa 1
5. | Viee Chancellor, Vinoba Bhave University, Hazaribagh 1
6. | Vice Chancellor, Sido Kanhu Murmu University, Dumka 1
7. | Vice Chancellor, Nilamber Pitamber University, Palamu =) 0.1 I
8. | Vice Chancellor, Binod Bihari Mahato Kolvanchal University, |
Dhanbad
9. | Vice Chancellor, Dr. Shyama Prasad Mukherjee University, .
Ranchi
10. | Vice Chancellor, Jamshedpur Women's University, Jamshedpur 1
11. | Vice Chancellor, Jharkhand University of Technology, Ranchi 1

b g %(\{Q/ N/ rasersons




10, S@E B FEARET Board of Directors Bih—

First Directors

. | Chairman-Additional ~ Chiel  Secretarv/Principal  Secretary/Secretary, | Ex-officio
Department of Higher and Technical Education, Government of Jharkhand
2. | Special Secretary/Joint Secretary, Department of Finance, Government of | Ex- officio
Jharkhand
3. | Executive Director, Jharkhand State Faculty Development Academy-cum- | Ex- officio
Director, Higher Education, Department of Higher & Technical Education,
Government of Jharkhand

4. | Director, Sri Krishna Institute of Public Administration, Ranchi, Government | Ex- officio
of Jharkhand
3. | Director, Technical Education, Department of Higher & Technical Education, | Ex- officio
Government of Jharkhand

6. | Vice Chancellor, BIT Mesra, Ranchi Ex- officio
7. | Director, Indian Institute of Management (IIM), Ranchi Ex- officio
Other Directors

1. | Vice Chancellor of 01 State Public Universities of Jharkhand nominated by | Ex- officio
Board of Directors in rotation for one year
2. | Vice Chancellor, one Private University of Jharkhand nominated by Board of | Ex- officio
Directors in rotation for one year
3. | 01 Eminent Educationist nominated by Board of Directors Ex- officio

4. Dne-Repre::entalive from Industry nominated by Board of Directors Ex- officio |

n. Jharkhand State Faculty Development Academy ¥ = gt / ot i
e ¥ e g

(@) oduee Feww (01) 95§ — FRWEd ASE@, Tharkhand State Faculty
Development Academy & W& &1 | SFIEH & FHTGH Hod® @ g W
e, o= Rmen, 9= @ oo e e afaRe wm § @)

@ W% e (1) v§ — s ¥ o1 wgw feww @ W erives
v @t aavas wealm ygH B4 | gdd FewE 8 9y 8 ey @ e
0 woet el /in sl § e sens @ dad
fefrgfi & amm o g @ S

(M)  wEwEEE (03) & — SEEA H MEVEHE (Admin and IT), RS
(Academics, Trainings and Outreach) Ud HEITEYS (Finance) Tfed @il 03
Hergserhl @ g @1 afl, | wyw FReE 9 weun ueH wet
HEIWEH® (Admin and IT) 4 FEWMEESE (Finance) & WAR & MR T
ﬁ'ﬂ?ﬁ fawar s, weld AemEys {Academics, Trainings and Outreach) T
o9 H vy @ R o s fvaRea s sy e § ek
WE-WEAF B! Ha VAR @ e o a9 e

(@)  wEuS (08) 9T — FFEA 4 Gl 06 WAUD BN O HEWENE Bl HTEE
WEAIT W B | Hel 06 WaES | IT & U 01 WEH®, Administration $
ﬁ:ﬁ{ 01 WEH®, Academics, Trainings and Qutreach G} ﬁﬂ 03 WeUd Tg

o’ Aug 2




Accounts and Compliance @ fY 01 yaere @1 ¥ifder & R 0¥ ﬁ{l?ﬁ
e i |

(6 Wex wl-oiiféiex (10) g — sl & it 10 wwanfad @i @ fero 1o
TeX oi-affedes BN, O FRmEUS! B aaeE WEd Uer B9 | Hew
AT & W § ug & Rl f wodln RyaRerey /sl
Heifdener § HvG WERIE WS B Han gty & SER WO
&t T |

@ e e U9 o W 8] Hard (06) Ug — oW, FRieE afie o
Frere FRER o & gy i S oiefie & smr w Ty g 9
WS FHA U s WA 3 iRl @ wan e w@ wne |

B) Rfed @ adaid, wffy Wiv (@ger siwer @) (10) 17— =m,
e wfterm we see fem e ¢ gmr Pl S ofafe &
IER W Y qEE g ¥ Ried W aEdld widn ®©in (@Rgex
afmiey wiga) @ Farl wi @ W |

@ ot ¥ioele wiv—dae, AU, TNRG e (18) W - 5,

Raram ale @ s foem o @ gro Feifa 3 oRufe @
TR UY LT ARy WG 0 Y wie-ade, o9, yarhe Wes

H Fard wr ol S
@) TE W (04) 9 — 04 Tewwa! @ dal sl @ awEr w oo ol
A |

sared # fd) A o, wewEre, waue, oHa wd ol @
ﬂaﬁwmﬁﬁw@amﬁﬁﬂawﬁaﬁﬁm 2013 % TEd Board of Directors
grr feram s |

12. Jharkhand State Faculty Development Academy @ FHl B vl # e,
o, faf=t wiefafet @ arlean &g st goe @ el e g

(i) SIS T AT {(Incorporation of the Company) %@ Authorized Capital
@l 10,00,000/— (8% @G ¥Ud) Td Initial Paid up Capital 1,00,000/— (7@

g B B
(i)  HIEH B WY U4 Ao sg Sl 05 94l &1 SgEie o Ud &g
JHARKHAND STATE f.iCL-’LfY DEVELOPMENT ACADEMY
ESTIMATED REVENUE AND EXPENDITURE STATEMENT OF JSFDA
{Amount in Rupoes)

Particulars Year | | Year 2 Year 3 Year 4 Year 3
Estimated Revenue
Ciragnits 6, 0, (40, 000 4.00.00.000 4,100,000 000 4.00,00,000 4,00,00,000
Revenue from At_.ﬁ'n'ih‘# 15,5824, 186 16,67.31.870 17.84.03, 110 190891328 20.42.53,721
Other income including
donprions
Total (A) 21,58,24,186 20,67,31,879 1 21.84.03,110 13.08,91.328 24.42.53.721

oy O




Estimated Expenditure

Emplovee Benefits

{Remuneration) 167,835,600 1.76.24 580 1.B3.06.124 19431 430 204,03 002
Activity Expenditure 14,506, 30080 15,56.24,186 16.67.51.879 17.84.038.110 19.08.91.338
Office Expenses 42.00.000 46,2000 S0.82.000 35,890,200 61.49,230
Stmtutory and

Institutional Expenses 7000, 000 220 (1K) 2.42.000 766,200 292 820
Overhead Expenses 1, 2842407 1.28.53,135 1.37.64.470 1,47 40,761 1,57.86,770
Depreciation 49.00.000 39.20.000 31,356,000 23,08 800 20,07.040
Mizcellaneous Expenses (5 Gl (109 65.69.678 7440637 T9.50.427 32.23.641
Total {B) 19,0824, 186 0,073,879 | 21,49,03,110 21.88.91,338 24,37.53,721
Estimated

Surplus{+yDeficit(-)

{A-B) 2,50,00,000 30,00,000 35,040,000 20,00,000 20,00,000
(C) Capital

Estimated

Surplus(+)Deficit(-)

{A-B-C) 0 0 0 0 0

AE— Initial Paid up Capital B FF VAT 1,00,000/— T Statutory and
Institutional Expenses ¥ wifer €1

(iiiy S sE-aye fFavlt & Ared F Jharkhand State Faculty Development
Academy @ TR 'E-"g ufE @ul & e ¥ & ed (Seed Money) Ge1
22,00,00,000 /— F0 (TS TS ) WH &N |

Year | Year 2 Year 3 Year 4 Year 5 Total

{Amount in Rs.)

6.00,00,000 [ 4,00,00,000 [ 4,00.00,000 | 4.00,00,000 | 4,00,00,000 | 22,00,00.000

13 AT o5 T @ Swin RS wert & Wy aEed @ {R uite e

Fiofd o @ g dded & o TeR @ g (Capital and Recurring Expenditure) &1 T8 fda

W | AfE el T e 9 e A s B o svave e 9 fier ofteg @
WA W Fed 09 q@nel fen R o sfiRe sem &g o s s

14, preHl @ R afaRiEr B el gd aesen svaEve T T e o B
A § @ G|

5. @l & Wared @ Rfe Aol @ frareen &g seed g s,
svavs v ged e ofeg osHEC) @ Wemw W fean ami ) e st © aieie d il
@ fagfd JSHEC & wreaw ¥ srred] @) e ot |

16. Jharkhand State Faculty Development Academy & Tl @ &7 H gifemsms,
iterer, ffisr wfafafal v erient g TS0 WeR /9w WeR /G T /i ey
WYHR G W SREve oy T= fn uiig @t e fe S | aegvam oftee & afd aewed
@ % w4 fge o o

17. Jharkhand State Faculty Development Academy giEeH, AR vfafafE og
ATdmAl g WL /RS W U9 47 959 9ig g A swred & d@ @ § W9 ae
e v |

prom




18. Jharkhand State Faculty Development Academy W ¥R, Memorandum of
Association (MoA) & Article of Association (AoA), Statement of Income and Expenditure el &
W HHI: I, 2, 3 [ 4 W o &

19 STE FEH 1 W 18 B A 7 U e o200 & wwy fhrae g
] BT, 2013 BT 9T 8 T IR Jharkhand State Faculty Development Academy & TE
T Ted el Memorandum of Association (MoA) (@W—-Ill Article of Association (AoA)
{W—Iﬂ} T Statement of Income and Expenditure {Wﬁ'} Eal Fﬁ'ff%i TETH @ TR
Yy 8 Eq"i_‘«‘ﬁ FledH—12 {IH) T YTAE ¥ Jharkhand State Faculty Development Academy il
WO & 05 T & awrel 7 919 €9 (Seed Money) T @ AT & 47 B0 22,00,00,000 / —
(a1$% e U)ol W fa o @

20 VEE W [Rie-20.06.2024 1 AR WEAURYE o $9@ @ AT WE@N-05 H WPl
oI & |

IRT— Ay ay o & & dFe o 9 sNavs Ted @ AT AWHERT 3F A
HAGTIRY & AR W1 & o |

FREYE T & AR ¥
fr=s =" P
(ege 7 ger) 7
TEN T FEE Giaa |
SIUI&-RUSA/Others-5/2022/HTESD-23 3 I, Rae- 0aln 2oy
wfefert—andiers, Tw@E qEUTEd (WHRT W), SIETS, ERVEl, U @ TgR & e
TR d® H GHee U | i —

e
WHN & YE §ieag |

FY/@— RUSA/Others-5/2022/HTESD-233 1=, Reie- oalvklzezm,
wffer—rercrarar, grwve, 4 @ yodarl @ siavae erad aq o)

[

AR
e T L
(e R )

WaN § THH afhd |

T3 RUSA/Others-5/2022/HTESD-233 3, - lvHi2e2Y.

wfafef—en wfm, sNEve /uam Afe, To0e Aihaed, Jemad, SNEvE /wE
i (q) o= & wam e wfve /e whe, @R G/ efe, e e/ Tri g
i @ v e afa / Feee, g R/ Feas, aede e/ Feus, @ o de g
v, It /Al uRiEn) -t qRaTe, 999 U@ aadel 2 @, 999/ e, 19
Rrsafiremer, /R 8 frafees, sokEm /sem fRafiae, ﬂmfﬁﬁa‘raﬂﬁﬁ
EECIEEIRES w;ﬁamﬁmmf&s&ﬁzm Hfedrrr, e/ fER [Ef wed dEeEd
frvafiemem, sware /2l s wwe ool Reafeney, = seave denfe Ryafdere,
e/ wvve e wfte favaflery, I e At Raferdy, sHaeyR /el T,
{l / rcee, ydl wee e, E 6 Eeel Ud goeae s By A |

.|| Y e
- =
{IIEHWW

WEN § wuE g )
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Annexure-1V

JHARKHAND STATE FACULTY DEVELOPMENT ACADEMY

ESTIMATED REVENUE AND EXPENDITURE STATEMENT OF JSFDA

{Amount in Rupees)
Particulars Year | Year 2 Year 3 Year 4 Year 5
Estimated Revenue
Cirants o (0, 0000 4,00, 0 000 4.00:00.000 | 4,00,00.000 4 O, 00, 000
Fevenue from Activity 15,58 24,186 16,67,31,879 178403110 | 190891328 | 2042,53,721
Other income including donations
Total {A) 21,58,24,186 20,67,31.579 21.84,03,110 | 23,0891,328 | 24.42.53711
Estimated Expenditure
Employee Benefits {Remuneration) 1,67 85,600 I.76.24 880 LE5.06,124 | 1,94.31.430 2.04,03,002
Activity Expenditure 14.56,30,080 15.58,24,186 66730879 | 178403000 [ 190891328
Office Expenses 42,000,000 46,200, (K0 50,82,000 55.90.200 61.49.220
Statiory and Institutional Expenses T00,000 2,240,000 242,000 266,200 282820
Overhead Expenses 1,20,42.407 [,28.53,135 LAT.64470 | 1,47.40,76] 1,57.86,670
Depreciation 40.00,000 39.20,000 31,36,000 25,008, 800 20,07.040
Miscellancous Expenses 5,606,008 66,60 678 T4.4L637 79.50. 827 B2.23.641
Total (B) 19,08,24, 186 20,17.31,879 21 49,03,110 | 22.88.91,328 2437537
Estimated Surplus(+VDeficit(-) {A-B) 2,50,00,000 50,00.000 35,00,000 20,00,000 20,00,000
(C) Capital Expenditure .50,00.000 50,00,000 35,00,000 20,0000 20,040,000
Estimated Surplus(+)/Deficit{-) (A-B-C) 0 ] 0 1 0

\’“”f
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Annexure-I1

FORM NO. INC-13
|Pursuant to rule 19(2) of the Companies (Incorporation) Rules, 2014]
AND
{THE COMPANIES ACT, 2013)
MEMORANDUM OF ASSOCIATION
or

JHARKHAND STATE FACULTY DEVELOPMENT ACADEMY

(A company limited by shares not for profit u/s 8 of The Companies Aet, 2013)

I. The name of the company is “JHARKHAND STATE FACULTY
DEVELOPMENT ACADEMY™

2. The Registered Office of the company will be situated in the State of Jharkhand.
3. (A) The objects for which the company is established are:

(i) To improve the quality of education, for overall development of students
through the continuous professional and personal development of teaching &
non — teaching staffs, students, administrators and other stakeholders of State
Universities, Private Universities, Deemed Universities, Public Colleges,
Frivate Colleges Constituent Colleges, Affiliated Colleges, Autonomous
Colleges, Engineering colleges (public/ private/PPP), Polytechnic Institutes
((public/private /PPP), technical, professional higher education institutes
(HEI"s) situated preferably in Jharkhand and the country at large.

(ii}  To provide teachers with opportunity for continuous professional development
by
. Organizing induction programmes, refresher courses, faculty

development programmes, and

. Providing subject specific advance level courses
(B)  The Academy incorporates the following key principles and approaches: -

(i) Value embedded training The Academy's objectives for value
embedded training shall be: -

J};"’ Page 1 of21
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(ii)

{a)

{b)

ic)

{d)

le)

(f)

To impart training to teachers that underlines the purpose of
higher education in promoting human as well as societal well -
being and development of our State/ Country as envisaged in
NEP, 2020.

To impart training to teaches on human values and professional

ethics.

To encourage adoption of pedagogy by teachers which aims to
develop good, thoughtful, well - rounded and creative

individuals,

To develop mechanisms for sharing real life experiences of
teachers who have faced a gap between values they profess and

practice.

To enable transformation of teachers into role models by
development of teaching learning process that not only enhances
knowledge of students but also enables personal growth through
constructive public engagement and productive contribution to

the society.

To promote rescarch studies on the mental growth, emotional
intelligence, and behavioural patterns of the students. These
studies will provide valuable insights to the policy makers and

assist in formulating corrective measures as and when required.

Creation of Knowledge, Research. and Innovation The Academy

shall undertake activities:

ia)

i)

=]

To provide training to the teachers on latest advancements in
tcaching learning process, methodologies and lechniques that

form the basis of knowledge creation and innovation.

To provide training and encourapement to teachers for
development of in-house education technology incubators and

promaotion of research activities.

To focus on strengthening of Research and Development cells/

Innovation cell established in Universities/HEIs.

Page 2 0f 21
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(d}

(e}

®

(2)

(h)

To promote training on scientific and rational thinking in ling
with MEP, 2020. The training shall revolve around questions of
scientific temperament, importance of gquestioning, rational

decision making, de-addiction, rational use of social media, etc,

To facilitate legal assistance to researchers, faculty, and student
with matter relation to Intellectual Property Rights (IPR),

Contract Law and other provisions for start-ups and incubators.

To enhance domain knowledge of teachers with new informarion

and latest developments in the subject.

To emphasize on the development of cognitive skills and

learning outcomes in students.

To provide consultancy services in research, policy, innovation,
and developmental issues to State and Central Governments,

Industries, Multilateral Organisations ete.

(iii) Curriculum Development and Pedagogy

(&)

()

(c)

(d)

Te give autonomy to HED's and teachers for innovation in
curriculum, pedagogy, and assessment for promotion of holistic
and multidisciplinary education. The curriculum and pedagogy
shall be designed by motivated teachers to ensure a stimulating

and engaging learning experience for students

To develop mechanisms for continuous formative assessment of
students. The teachers shall be oriented to develop interesting

and relevant curriculum aligned with NEP, 2020,

To train teachers on the comprehensive approach of effective
learning that involves appropriate curriculum, engaging
pedagogy. continuous formative assessment, and adequate
student support. The teachers shall adopt pedagogy which has
increased emphasis on communication, discussion, debate,
research, and opportunities for cross disciplinary and
interdisciplinary thinking.

To facilitate development of pedagogy based on use of IT, hybrid

method, adaptive learning software and multimedia.
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{iv)  Leadership Development

(a)

(k)

{c}

(d)

To strengthen the governance and leadership structure of HEI's

in line with NEP, 2020.

To provide focused training to faculty members en the culture of
excellence, engapement with local communities, strong
alignment with constitutional wvalues, social commitment,
teamwork, pluralism, diversity, positive outlook, and student

involvement in planning

To conduct capacity building fraining programme for senior
teachers from HEL's who are in leadership positions or are likely
to assume leadership positions. The key principles of the training
programme shall be character-based leadership, reflective
pedagogy, direction-seeking silence (inner listening), inspiring

participants through real-life storics and holistic learning design.

To formulate and develop an ecosystem for recognition of
contribution of teachers in the field of higher education research,

administration, and policy intervention,

iv) Equity and Inclusion in Higher Education

(a)

()

ic)

(d)

To encourage and support students from socially economically
disadvantaged backgrounds make a successful transition into

higher education institutions.

To promote and build an environment for deeper understanding
and appreciation for constitutional values of justice, equality,

fraternity, and dignity.

To increase focus on access, equity, and inclusion in HEI's for
creating greater opportunities to students. The trainings shall
focus on sensitizing teachers on topics of diversity and inclusion
i HEI's,

To provide sensitisation training to teaching and non-teaching
staff on topics of gender disparity and diversity.
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(e}

(f)

(g)

To initiate creation of gender sensitive campuses that promole
diversity and inclusion as non-negotiable fundamental principles

through various training programmes.

To provide sensitisation training to teachers on teaching

mechanisms for differently-abled or divyaang students.

To provide sensitisation training to teachers on teaching
methodology for Persons with Disability (PwD) students and
students from Socially, Economically Disadvantaged Groups
(SEDGs).

(vi)  Networking with renowned academicians. expert HEI's

{a)

(b)

{c)

()

To identify the full potential of HEIs, individuals, practitioners
within and outside the state to create a pool of experts in varied

academic programs,

To work in collaboration with the institute and individuals for
training of teachers and facilitating connections between the
HEls for best practices from individuals, practitioners, and

organizations.

To organise regular workshops, expert talks, lecture series and
hands on training sessions by renowned experts in the field of
higher education.

To facilitate emersion tours for top performing faculty members
to expert institutions in varied fields for an in-depth
understanding of the best practices and their modes of

implementation.

(vii) Student Support

(a)

{b)

To facilitate mechanisms and avenues for student internships,
apprenticeship, placements, hands-on-training, industrial visits, and

similar collaborative opportunitics.

To assist in bridging the gap between prospective employers and
students by conducting extensive need gap analysis and market
research with focus on preparing the students with the desired skills
as per the industry requirements,
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{c)

fd)

{e)

To strengthen the placement/ internship/ apprenticeship cell

established in universities’colleges.

To develop mechanisms for imparting training on soft skills and
digital tools, which help in reducing the digital divide among

students and facilitate preparation for employment opportunities.

To coordinate with the Alumni Associations of HEI's to provide
one-to-one mentorship to students and to promote continuous

interactions among Alummni and students.

To facilitate, gssist and coordinate with the Office of International
Affairs m HE's for student exchange and dual degree programs of

students in foreign HETs.

(viii) Industry-Academia Collaboration

{a)

{d)

(e)

(f)

(&)

B

To establish Industry-Academia collaboration for development of

innovation ecosystem and opportunitics for employment gencration.

To enable HEI's to seck association of industries for translational
rescarch including scale-up smdies and commercialization of their

research knowledge base.

To provide opportunities for students to work on real-life industrial

problems.

Tao assist HEI's in identification and development of market-demand

skills through intemmship and apprenticeship in Industnes,

The collaboration of industry with academia shall leverage
reciprocal knowledge through mobility between each other. This
collaboration shall identify the research areas of interest to industry
and encourage the faculty and students lo take up research activities

backed by grants from industries,

The linkage shall accelerate the active participation of industries in

the incubation/innevation centres.

The engagement with industrics shall lcad to development of courses
{ curriculum with industry inputs. The collaboration shall result in

enhanced employment opportunities of the students.

Page 6 of 21

v



(h}

(1)

To develop and coordinate programs that meet the training and
upskilling needs of industrial employees. This shall utilise the rich
experience of teachers in HEIl's and ensure continuous linkage

between the industry and academia.

To coordinate with the Jharkhand State Research, Innovation and
Start-up Promotion Board for promoting research activities being
carried out the HEID's and assistance in securing grants from

industries,

{ix) Encouraging Indian Knowledge Syste 5

(a}

(b)

(c)

(d)

(e)

(f)

(b}

To assist specialized HEI's in the field of Indian and Regional
knowledge system to secure grants from multi-lateral organisations,

research groups, foreign and national HED's.

To assist the HEI's in filing patents on traditional scriptures of tribal
and regional languages through Traditional Knowledge Digital
Library (TKDL), a joint initiative of Council for Scientific and
Industrizl Research and Ministry of Ayush, Government of India,

To streamline and coordinate all initiatives of the State Government

taken to popularize and promote Indian Knowledge System.

To organise panel discussions, lectures, and waorkshops for
understanding the ancient practices in IKS and mechanisms to

inculcate then into the formal education curriculum.

To promeote and enable collaboration between subject matter experts
from the State, faculty, and funding organisations for research on
IKS.

To develop capacity and create resource pool from among the
existing faculty for translation of textbooks in English to vernacular

languages of the State.

To enable in-depth study of the sustainable practices and traditions
of the ancient tribes of the State pertaining to foed, lifestyle, and
traditions.

To promaote studies of the traditional texts and oral traditions of

ancient India and their proposed modem-day applications.
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(x)  Developing the Spirit of Entrepreneurship

() To provide a platform for enabling confluence of visionary students,

professionals, and organisations with a zeal for entreprencurship.
ib) To develop mechanisms to create “Job Creators” instead of “Jobs”,

(e To host annual events that provide an opportunity to students o
showcase their innovative ideas and allow industries to invest in and
facilitate their growth,

{d) To provide a one — stop solution for all requirements of budding
start-ups like consultation with experts from academia and industry,

technological and legal assistance.

(xi) Policy Analysis and Feedback

{a) To generate, share and apply knowledge required for the formulation
of policies, plans and programmes designed for development of
higher education.

(h) To assist the Department in the framing policy initiatives with the
help of active participation of seasoned experts of national and

international repute.

(c) To develop and implement an objective. independent and scientific
method 1w measure the effectiveness of state mandated initiarives,

programs, and policies.

id) To provide technical assistanee in verification and statistical
modelling of data collected through Baseline Survey, SIRF, AISHE

and other state mandated activities.

(g) To publish annual reports on the state of higher education with key
focus on faculty and student centric areas. This will provide policy
makers an objeclive measure of the impact of their policies and

possible corrective measures.

C. Centres in the Academy Based on the approach, the Academy shall have diffevent

centres
(i) Centre for Value - Based Education

ia) To assist teachers in realisation of the larger context of education and

the role of a teacher in society. Some illustrative topics to be covered
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(b}

{c)

(d)

(el

(N

ig)

(b}

T =]

could be development of humanistic, ethical. constitutional, and
universal human values, scientific temper, mental well-being,
psychological health, citizenship wvalues, life skills, lessons in

seva/service and participation in community Service programmes.

To empower leamers to become aware of and understand global issues
and become active promoters of more peaceful, tolerant, inclusive,
secure, and sustainable socicties. In addition to that the centre shall cover
topics on Secularism, National Integration, Multiple Cultures, Equality,
Indian Tradition, Creation of Indian Identity, Human Rights,

Sustainable Development, Public Interest Movement.

To focus on aspects of understanding the details of mind and mental
systems, emotional intelligence, methods of mind training to encounter
and regulate the destructive emotions, importance of realization of the
positive emotions, importance of mindfulness in maintaining peace of
mind, social emotional learning necessary for educating youths to

regulate their mind while encountering adverse situations.

To enable higher education institutions in becoming sensitive and
creating zero — tolerance to all forms of caste, religion, and gender —

based discrimination in the campus.

To impart training programmes on gender related topics (including
trans-gender students), equipping female teachers as leaders and to

create opportunities for women teachers in higher education.

To focus on sensitizing the participants towards person with disability
through sensitization of physical and neuro-development disabilities,
rights, and legal frameworks for persons with disabilities, understanding
inclusion, emotions vs facts, understanding assistive technologies, and

taking inclusion to the classrooms.

To sensitize the faculty on equality, dignity, and the right to live, work

and study without fear of discrimination and harassment

To operate as a cross-cutting theme in all the training programmes to
encourage HEIs to build a conducive environment for students from

diverse backgrounds so that they can access and enrol in HEIs.
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(ii)

(1)

0

(k1

To support the Institutes in organizing career guidance programmes and
various training programmes on enhancing the reasening, aptitude, and
quantitative skills of students. These training programmes shall equip

students with skills and groom their personality,

To assist the universities in organizing workshops such as resume
writing, communication skill development, and mock interview by the
Higher Education Institutes in collaboration with Centre, to instill

confidence and develop the right attitude in students.

To assist HEI's in setting up student clubs which shall be instrumental
in developing co-curricular skills among students. Tt shall also assist
HEs in identifying prospective areas for development of new subjects

and curmiculum.

Centre for Knowledge, Technology, Research. and Innovation

(a)

by

()

()

(e}

To impart basic skills and sensitivities that a teacher needs for effective

classroom teaching.

To focus on updating the knowledge of teachers in various subject
domains and facilitate in development of tools and methodologies to
encourage innovation, incubation and enhance the skills of teachers in

research studies,

To focus on translformative research and innovation, design thinking and
entreprencurship development covering a range of subjects such as
industry-led research and innovation, market research and industry

outreach.

To provide training to teachers on latest processes, methodologies, and
techniques of teaching. The training programmes shall focus on inguiry-
based teaching skills, blending research-based hands-on laboratory
techniques, online/blended teaching modes, formative, and summative

assessment methods.

To provide refresher programmes in teaching, subject refresher courses,
Interdisciplinary Refresher Courses and Multidisciplinary Refresher
Courses. Apart from this they shall be given training on Research &
Publication Ethics, Entrepreneurship, and Outcome Based Education,
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(f

To compile and collate research work, published papers and patents
granted by all state Universities and publish an annual research journal
comsisting of marquee research projects from State Universities, and

success of training programs conducted by the Academy.

{iii) Centre for Digital Learning

{a)

(b)

()

(d}

(e}

To provide training to the teachers for transforming/strengthening their
role as facilitators of knowledge, guides, mentors, e-tutors, and

counsellors,

To encourage and support the teachers in taking up the short-term
courses related to skill enhancement and pedagogy offered on MOOCs,

SWAYAM and other online programmes.

To assist the HEI's in conceptualizing, developing and implementing a

uniform digital policy.

To develop e- contents for Massive Open Online Courses (MOOCs) and
for Learning Management System (LMS), including having vemacular
content, adopt innovative and cost —effective, blended faculty
development program delivery models for creating flexible, convenient,

and effective learning environment.

To assist HEl's in the implementation of digital initiatives of State
Govemnment like Enterprise Resource Planning (ERP) solution, Campus
Wi-fi, ABC-NAD, Baseline Survey, Smart Boards and Jharkhand State
Institutional Ranking Framework.

(iv) Centre for Curriculum Development and Pedagogy

(a)

(k)

c)

To provide training to develop multi-disciplinary curriculum &
padagogy and enhance the skill of teachers to conduet such courses and
adopt such pedagogy in their institution,

To organize training programmes for review and revision of curriculum
based on developments in the specific domain area. The Centre shall
impart training to faculty to provide open, creative, and critical learning

apportunities by inter-connecting various disciplines.

To focus on development and promotion of creative IT based tools to

promote expeniential leaming as part of pedagogy. The training
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(v}

(d)

programme shall be designed to provide participants with the skills and
knowledge they need to incorporate technology into their teaching
practices by introducing them to relgvant tools, digital media, and
various pedagogies.

To help participants explare their roles as leaders in adopting new
technologies and inform them about strategies for using technology in
research, with an aim to create & betler understanding of the trends
shaping education and helping faculty expand their knowledge in

education.

Centre for Leadership Development

1]

{b)

()

{d}

(e)

(i

To train senior faculty of HEIs who are in leadership positions or are
likely to assume leadership positions. They will be motivated to ensure
the smooth functioning of institutions and translate the featares of NEF,

2020 in their mstitutions,

The leadership traits can be inculcated in an individual through well
designed training programmes that include outdoor activities,

teamworl, challenge-hased activitics, and reflective discussions.

To facilitate training of semior faculties to strengthen the vision and
regenerate hope for change towards nudging education towards the

ultimate purpose of creating holistic, free, intelligent individuals.

To provide induction, mid-career, and refresher courses to faculty

members for their capacity building and career development.

To encourage and assist the faculty members in the detailed study of
relevant acts, rules, statutes and regulations of Jharkhand and other

states.

The newly appointed Viee Chancellor, Pro Vice Chancellor, Registrar,
Principals, senior faculties at leadership position or likely to be at the
senior position in near future shall be trained on the leadership qualities,
social skills, management skills, critical thinking, decision making
skills, communication skills, skills to manage stakeholders, institution

building, conflict management skill, risk taking skills. The training shall
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include the enhancement of leadership guality with inputs on ethical

leadership,

{vi)  Centre for Networking and Collaboration

()

()

(<)

(d)

{c}

To identify potential Higher Education Institutions, Experts, Scholars,
practitioners, Industries/Network of Industries, and related professionals
within and outside the state to create a pool of resources for imparting

training and organizing capacity building programmes.

To build a strong network of academicians, practitioners, organizations
and institutions that can bring in expertise that is best desired for

education of young people.

To enter into any agreement, arrangement, parlnership, contract,
memorandum of agreement/undertaking or such other mode with such
HEIs, Experts, Scholars, practitioners, Industries/Network of Industries,
and refated professionals to fulfil the objective of the company. The
trainings shall be organized in collaboration with the potential parmer

institutes in their premises,

To support other centres as well as HEIs for designing of appropriate
modules, courses, and other related resource materials. The module shall
include text, visual and audio-visual media material. Apart from that the

Academy shall develop in house training modules.

To creale a system for feedback after every training programme that
shall be included in the training module for necessary improvement and
documentation. Regular updates/ short films on training programmes
shall be posted in social media platform.

(vii) Centre for Industry-Academia Collaboration

(a)

{b)

{eh

To conduct market research studies and map the demand of industry for

internship, apprenticeship, and placement.

To identify the potential industries/organization for collaboration in
sponsored research, collaboration, student, and faculty exchange

program.

To support HELs in strengthening industrial interaction between HEls

and industries to establish collaboration with industries. To enter into
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{viii}

(d)

(e}

()

{g)

()

(i)

any agreement, arrangement, partnership, contract, memorandum of
agreement/undertaking or such other mode with Industry/Network of

Industries for fulfilment of the objective of the company.

To create a platform in HEIs for connecting with alumni for engagement
with Industry for internship, apprenticeship entreprensurship and

placement. To prepare guidelines on Industry-University Linkage.

To creale mechanisms and  avenues for siudent  mtemnships.
apprenticeship, placements, hands-on-training, industrial visits and

similar collaborative opportunities.

To conduct market demand stwudy and recommend revision of

curriculum framework as per the need of the market.

The Centre shall play a pivotal role in strengthening the placement
cell/internship cell established in Higher Education Institutes.

To coordinate between Higher Education Institutes and

industry/organization for organizing recruitment drive.

To support the Institutes in organizing career guidance programmes and
various training programmes on enhancing the reasoning, aptitude, and

quantitative skills of students.

Centre for promotion of Inter-Disciplinary Studies

{a)

(b}

(e}

(d)

To promote interdisciplinary scientific research, advanced teaching, and
training in chosen areas of interdisciplinary studies in collaboration with

State Public and Private Universities.

To provide a forum for interaction among scientists, research workers,

teachers, and students with national and intemational experts.

To conduect seminars, workshops, conferences, and extension lectures to

promote mterdisciplinary research.

To aet as a facilitator for promoting research facilitics to students,
researchers and teachers who cannot avail facilities due to lack of

equipments and grants.
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(ix)

(x)

Centre for Advancement of TKS

(a)

(k)

)

(d)

(e)

(f)

To promote multi-disciplinary research for preserving, documenting,
and bulding upon a philosophic and scientific understanding of Indian
Traditional Knowledge Systems,

To encourage study of broad canvas from ancient textual material and
manuscripts in classical Indian languages to folk practitioners, their craft

and skills.

To assist the HEI's in filing patents on traditional scriptures of tribal and
regional languages through Traditional Knowledge Digital Library
(TKDL), a joint imitiative of Council for Scientific and Industrial
Research and Ministry of Ayush, Government of India.

To encourage teachers to undertake research activities based on local
and regional societal issues, preservation of Indian heritage and culture

and industrial needs.

To undertake original research in Indian Knowledge Systems that will
guide the development and implementation of programs for the

diffusion of traditional and contemporary knowledge.

To develop effective methodologies to help provide realistic evaluations
of local needs, environmental constraints, and production systems based

on the local resources,

Centre for Development of Entrepreneurship

i)

(b)

{c)

(d)

(e}

To undertake capacity building programme in establishing/murturing
business incubation centres, thus establishing entrepreneurial and

innovation ecosystems.

To assist in management of the intellectual property rights associated

with the work of researchers, students, and faculty.

To assist in meeting compliance requirements for grant of patent and

suppart with reference to validation and recognition.

To provide valuable connects with companies or organizations

interested in licensing innovations and IPR — related legal consultations.

To train students and faculty members in paper presentation skills and

preparation of research proposal.

a
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(D) Maiters which are necessary lor the furtherance of the objects specified in clause
3{A) are: -

(i) To organise & hold trainings/programmes in two modes - individual and
institutional, In the individual mode, teachers, and other participants from
different HEls shall participate in online/offline trainings. In the institutional
mode, selected colleges shall be selected, and trainings shall be extended in

phases to have a meaningful impact on a particular issue.

(i)  To create a state level digital depository of Massive Open Online Courses
(MOOCs), Open Education Resources and teaching resources and operate as
knowledge bank by creating the knowledge hub for promotion of the objectives

of the company.

(i)  To design and develop customized modules/courses leading to professional
qualification and certification for teachers for induction stage, on the job
performance evaluation and certification for promotion, gradation of teachers
as per the condition laid down by State Government. To create a platform to
support recognition of teachers by instituting Certifications, Grades, Awards,

Fellowships, or similar kind of recognition etc.

(iv)  To enter into any agreement, arrangement, parmership, contract, memorandum
of agreement/undertaking or such other mode with State Universities, Academic

Institutions, and others.

(v}  To initiate and promote connectivity with other State Departments and their

entities under them for the fulfillment of the objective of the company.

(vi) To employ and engage manpower, skilled professionals, technical advisors,
volunteers, and interns i activities consistent with the main objects of the
company or in the objects ancillary to the attainment of main objects of the

company with or without remuneration, professional fees, or honorarium.

(vil) To accept grant, donations, assistance and/or funds from the Government of
Tharkhand, Governmen! of India, Other State Government, Central Government
Institutions/Agencies like UGC and other national and international agencies

and corporate for carrying out the objectives of the Company,

(viii) Toapply for and obtain any order, approval, registration, recognition, privilege,
concession, or authorization under any act/statuteflegislature/charter from

Government or Non-Government Organization’s or other authority for enabling

| \{*’ﬁ 31;;@/ o
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the company to carry on any of its objects into effect or for extending any of the
powers of the company or for any other such purpose which may seem

expedient in the interest of the company.

(ix) To establish and support or aid in the establishment and support of any
Charitable Association or Institution in all possible manner including giving
donations in cash or kind for charitable purpose in any way connected with the
purpose of the company or calculated to further its abjects.

{x)  To operate or raise or secure the payment of any money which may be required
for the purpose of the company in such manner as the company may think fit
and in particular, to draw, make, accept, discount, execute and issue bills of
exchanges, promissory notes, hundies, bills of lading, warrants or other
negotiable/transferrable instruments or charged upon all or any of the
company's property. To issue, purchase, redeem or pay off securities in such
manner as the company may think fit. To pay reasonable fees for raising,
operating, or securing the payment of money to individuals, ¢companies,

institutions, or organization’s which assist in obtaining such funds.

(x1)  To open and to operate current, savings and/ or fixed deposit accounts with any
bank or banks and to draw, make accept, endorse, discount, exceute and issue
cheques, promissory notes, hundies, bills of lading, railway receipts, bills of
exchange, warrants and other negotiable instruments of all description in
connection with the Company’s business and to make investments of the funds
of the company in the manner as the Company may allow or think fit and to
borrow or raise money for the purpase of the company on such terms and on

such seeurity as the company may think fit.

(xif) To pay out all costs, charges, expenses incurred in connection with
incorporation of the Company and any institutions/entities/organizations
promoted by the company including preliminary expenses of any kind and to
pay out all costs, charges, and expenses of and incidental to the acquisition by

the company of any property or assets.

(xiii) To subscribe, become a member, affiliate, associate, aid, receive aid from any
other society or company or organizations in India or abroad for furtherance of

the objects of the company.

(xiv) To insure and to keep insured the company"s property movable and immovable,

as may be determined against any risk whatsoever.

!
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(xv)

(xvi)

{xvii)

{xwiil)

(xix)

(xx)

(xxi)

{xx11)

{xx111)

To guarantee the payment or performance of any contracls or ebligations 1o

carry on the objects of the company

To apply and obtain registration under Foreign Curmrency Regulation Act for

accepting donations from abroad.

To do all or any of the above in all states in India and either as principal, agents,
trainers, re-trainers, facilitators, contractors, trustees or otherwise and by or
through trustees, attomeys, agents or otherwise and either alone or in
conjunction with others and to do all such things as are incidental or conducive

to the attainments of the main objects or any of them.

To do all such other lawful things as considered necessary for the furtherance

of the above objects.

To establish additional centres as per NEP, 2020, UGC guidelines and other

relevant guidelines for furtherance of the objects of the Company.

To establish branches, chapters, units, zones, agencies, wings i the territory of
India and to regulate and discontinue the same as considered necessary for

furtherance of the objects of the Company.

To undertake any other task assigned by the Government of Jharkhand towards

achieving guality education in Higher Educational Institutes.

To prepare and maintain accounts and other relevant records and prepare annual
statements of accounts in such forms as ma be prescribed/applicable to Section

8 companies under the Companies Act, 2013 as modified from time to time.

To obtain and maintain repistrations, exemptions and approvals from various
statutory authorities and to operate as a non-profit body and also to register
under government schemes conducive and beneficial to the activities of the
Company, like registration with Charity Commissioner, Registration under
section 12A and approvals under sections 10(23),10{46) and section 80{G) of
the Income Tax Act, 1961 and /or other Actor schemes of any government or
entity, assigning benefits to the company based on its objects and activity as
defined by Section 2(15) of the Income Tax Act,

Provided that the company shall not support with its funds, or endeavor
to impose on, or procure to be observed by its members or others, any regulation

or restriction which, as an object of the company, would make it a trade union.
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6.

ol a

The objects of the company extend to the Whole of India.

(1)

(i)

(iii)

(1v)

(v)

The profits, if any, or other income and property of the company, when-so-ever
derived, shall be applied, solely for the promotion of its objects as set forth in

this memorandum,.

Mo portion of the profits, other income, or property aforesaid shall be paid or
transferred, directly or indirectly, by way of dividend, bonus or otherwise by
way of profit, to persons who, at any time are, or have been, members of the
company or to any one or more of them or to any persons claiming through any

one or more of them.

No remuneration or other benefit in money or money’s worth shall be given by
the company to any of its members, whether officers or members of the
company or not, except payment of out-of-pocket expenses, reasonable and
proper interest on money lent, or reasonable and proper rent on premises let to

the company.

Nothing in this clause shall prevent the payment by the company in good faith
of prudent remuneration to any of its officers or servants (not being members)
or to any other person (not being member), in return for any services actually

rendered to the company.

Nothing in clauses (iii) and (iv) shall prevent the payment by the company in
good faith of prudent remuneration to any of its members in return for any
services (not being services of a kind which are required to be rendered by a

member), actually rendered to the company.

No alteration ghall be made to this memorandum of association or to the articles of

association of the company which are for the time being in force, unless the alteration

has been previously submitted to and approved by the Registrar.

The liability of the members is limited.

The share capital of the company will consist of Rs.1,00,000/- (Rupess One Lakh) only
divided into 10,000/~ Equity Shares of Rs. 10/- (Rupees Ten) only each.

True accounts shall be kept of all sums of money received and expended by the

company and the matters in respect of which such receipts and expenditure take place,

and of the property, credits and liabilities of the company; and, subject to any reasonable
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1.

L1

12,

restrictions as to the time and manner of inspecting the same that may be imposed in
accordance with the regulations of the company for the time being in force, the accounts
shall be open to the inspection of the members, Onge at least in every year, the accounts
of the company shall be examined, and the correctness of the balance-sheet and the
income and expenditure account ascertained by one or more properly qualified auditor

or auditors.

If upon a winding up or disselution of the company, there remains, after the satisfaction
of all the debts and liabilities, any asset whatsoever, the same shall not be distributed
amongst the members of the company but shall be given or transferred to such other
company having objects similar to the objects of this company, subject to such
conditions as the Tribunal may impose, or may be sold and proceeds thereof credited
to Insolvency and Bankruptey Fund formed under seetion 224 of the Insolvency and
Bankruptcy Code, 2016.

The Company can be amalgamated only with another company registered under section

B of the Act and having similar objects.

We, the several persons whose names, addresses, descriptions, and occupations are
hereunto subscribed are desirous of being formed into a company not for profit, in
pursuance of this Memorandum of Association and we respectively agree to take the

number of shares in the capital of the Company set opposite our respective names.
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Sl.
Na.

Names, addresses,
deseriptions, and
occupations of
subseribers

No. of
shares
taken by
gach
subscriber

Signature of
Subseriber

Recent
photograph
of
subscribers

Signature,
names and
addresses,
description
s, and
poccupations
of

wilmesses

01,

Governor of JTharkhand,
through the Additional
Chief Secretary/
Principal Secretary/
Secretary, Department of
Higher and Technical
Education

993

Additional Chiel
Secretary/Principal
Secretary/ Secretary,
Department of Finance

03.

VI, Ranchi University,
Ranchi

YV, Kolhan University,
Chaibasa

0s.

VT, Vinoba Bhave
University, Hazaribagh

06,

VC, Sido Kanhu Murmu
University, Dumka

07.

VC, Nilamber Pitamber
University, Palamu

(3.

VC, Binod Bihan
Mahato Kolyanchal
University, Dhanbad

VC, Dr. Shyama Prasad
Mukherjee University

WV, Jamshedpur
Women’s University

VI, Jharkhand
University of
Technology

Dated this .......ccee.

............... at Ranchi

23
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Annexure-IT1

THE COMPANIES ACT, 2013

(COMPANY LIMITED BY SHARES AND NOT FOR PROFIT)

UNDER SECTION 8 OF THE COMPANIES ACT, 2013

ARTICLES OF ASSOCIATION
(Rules & Regulations)

aF

JHARKHAND STATE FACULTY DEVELOPMENT ACADEMY

PFRELIMINARY

l. a) The reference herein to “The Act” is to the Companies Act, 2013 as amended thereto,

from time to time and as applicable

b) The headings are given for convenience and shall not affect the construction of these

articles.

¢} The Regulations comtained in Table 'F in the First (1) Schedule to the
Companies Act, 2013 shall apply to the Company except in so far as otherwise

expressly incorporated hereinafter,

INTERPRETATION

2. (i) Inthese Regulations: -

(a) “Act” means the Companies Act, 2013 including any alteration or modification thereof

in force.
{b) “Board™ means the Board of Directors of the Company.

(¢} "The Company™ or *“this company” or “the academy” or “this academy™ means
“JHARKHAND STATE FACULTY DEVELOPMENT ACADEMY™

(d} "Director(s)" means any person appointed as Director(s) by the Company."”

(e} “Memorandum & Articles” means the Memorandum of Association and Articles of

Associanion respectively of the Company,

() “Member(s)” means a person whose name is entered in the Register of Members of the

Company from time to time.



(z) “OMlice” means the Registered Office, for the Ume being of the company,
{h) “Seal” means the common seal of the Company.

(i) "Financial Year" means April to March. "Calendar Year" means January to
December,
{(j) Words importing the masculine gender include the feminine gender and vice-versa
Words importing singular number include the plural and vice-versa,
(ii) Unless the context otherwise requires, words or expressions contained in these Arucles
shallbear the same meaning as in the Act, or any statutory modification thereof in force at

the date at which these Articles become binding on the Company,

PUBLIC COMPANY

3, The Company is a Public Company within the meaning of Section 2 (71) of the Companies

Act, 2013,
SHARE CAPITAL

4. The Authorized Share capital of the company shall be as mentioned in Clause & of the
Memorandum of Association of the Company with the power to increase and/or reduce the
Capital of the company and to divide/consolidate the shares in the capital for the time being
inte several classes,

REDEEMABLE PREFERENCE SHARE

5. The Company may subject to the applicable provisions of the Act, issue the said preference
shares as cumulative Redeemable Prefercnce Shares (Redeemable Preference shares) andfor
curmulative partly/fully convertible Preference shares {Convertible Preference Shares), in such
proportion as may be decided by the Company at the time of issue therzof, and the same shall
have such rights, privileges and conditions attaching thereto as the Company may decide in this
behalf.

SHARES & CERTIFICATES
6. Allotment of shares
(i) Subject to the provisions of these articles, shares in the capital of the Company for the
time being shall be under the absclute contral of the Board of Directors who may allot
ot otherwise dispose off the same or any of them to such persons on such terms

and conditions and at such times and cither at a premium or al par or subject to the

provisions relating to discount as provided in the Act and as the Board may think fit.



8.

(it}  Notwithstanding anything contained in this Article, where securities are dealt with
in a Depository, the Company shall intimate the details of allotment of securities

to Depository immediately on allotment of such Securities.

Members
(i} According to Section 2{55) of the Companies Act, 2013, & person may acquire the
membership of the Company.
(a) by subscribing to the Memorandum of Association (deemed agreement), or
(b} by agreeing in writimg to become a member; by making an application to the

Company for allotment of shares or by transfer of shares or transmission of shares, efc.

(i) The number of members with which the company proposes to be registered is eleven
(11).

{iti}  The subscribers to these Rules & Regulations or Articles of Association and such other
persons as may be admitted pursuant to these Rules and Repulations in different
categories, from time 1o time shall be members of JHARKHAND STATE FACULTY
DEVELOPMENT ACADEMY.

Register and Index of Members

The Company shall cause to be kept at its Registered Office or at such other place as may be

decided, Register and Index of members in accordance with the applicable provisions of the

Act and the Depositories Act, 1996 with details of shares held in physical and dematerialized

forms or in any media as may be permitted by law including in any form of electronic media.

The Register and index of beneficial owners maintained by a Depository under the applicable

provisions of the Depositories Act, 1996 shall also be deemed to be the Register and index of

members for the purpose of this Act. The Company shall have the power to keep in any state

or country outside India, a Register of Members for the residents in that statc or country.

9.

TRANSFER

The Board of Directors may at their absolute discretion decline to register any transfer

of shares of debentures in the following cases:

{i} The transter of shares or debentures o a person who have not been approved by the

Board of Threctors.
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(ii) Any transfer of shares on which the Company has a lien,

|0). Shares or Debentures held by & member or debenture holder as the case may be, may be
transferred to his legal heirs or any other existing sharcholder or debenture holder of the
Company and shall not be transferred  to any other person other than those as aforesaid.

1. In case of transfer of all or any part of the shares in or debenture of the Company, to any
person or persons excepting those provided in Asticle 10 above, a transferor shall intimate
the Company in writing of his intention to do so, specifying clearly therein the name and
address both present and permanent, and description of the proposed transferee and the
Company, on receipt of such intimation of the transferor, shall hold meeting of Board of
Diirectors to consider the matter of such transfer, within a period of 60 days from the date
of receipt of such intimation letter from the transferor and the Board of Directors shall
be at liberty either to take in such transferee as @ member or debenture holder or arrange
the transfer to any member or debenture holder of the Company as the case may be or any
other person and in such manner as the Board of Directors may approve and preseribe.

12. The instrument of transfer of any shares ., or debentures of the Company shall be
exccuted both by the transferor and the transferee and the transferor shall remain the holder
of the shares or debentures so transferred until the name of the transferee 15 registered in
the Register of Members or in the Register of Debenture Holders.

[3. Every instrument of transfer shall be left at the office of the Company along with the
original certificate of shares or debentures of the Company to be transferred and the

transfer may be registered.

TRANSMISSION

14. In case of death of a member or debenture holder, the shares or debentures shall pass on to
his or her heirs, administrators or executors and any person becoming entitled to such
ghares and debentures in consequence of death of any member or debenture holder may
upon producing such evidence of title as the Board of Directors may require, register
himself as holder of the shares or debentures and subject to the provisions of transfer herein

contained, transfer the same to some other person.

INCREASE, DECREASE & ALTERATION OF CAPITAL

15, The Compony may be Ordinary Resolution from time to time alter the conditions of the

Memorandum of Association as follows:
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{i) Increase the share capital by such amount, to be divided into share of such

amount as may be specified in the resolution.

(i) Consolidate and divide all or any of its shares of larger amount than its
existing shares.

(iit)  Sub-divide its existing shares or any of them into shares of smaller amount than
15 fixed by the Memorandum, and/or Articles of Association, so however, that in
the sub-division, the proportion between the amount paid and the amount, if any,
unpaid on each reduced share shall be the same as it was in the case of the share
from which the reduced shares is derived; and

{iv) Cancel any shares which at the date of the passing of the resolution, have not
been taken or agreed to be taken by any person,

16. The Company may, subject to applicable provisions of the Act, and any other consent
required under applicable laws, from time to time, by special resolution reduce in any
MEAnner:

(i) its Share eapital

()  any Capital redemption reserve fund or

(i)  any share premium account.

17, Notwithstanding anything contained in these Articles, and subject to applicable provisions
of the Act, andor any other applicable laws, the Company may purchase its own shares
or other specified securities (hereinafier referred to “buy-back™) out of

(i) its fiee reserves or
(i)  the securities premium account or

(iii)  the proceeds of any shares or other specified securities,

BORROWING POWERS

18. Subject to the provisions of the Act, the Board of Directors may from time to time, by a
resolution passed at a meeting of the Board accept deposits or borrow moneys from
members, directors or their relatives, either in advance of calls or otherwise and may
generally raise and secure the payment of such sum or sums in such manner and upon such
terms and conditions in all respects as they think fit and in particular by issue of bonds or
redeemable debenture stock, or any mortgage or charge or other security on the
undertaking or the whole or any part of the property of the Company (both present and
future) including its uncalled capital for the time being.
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CAPITALISATION OF RESERVES
19. (i} Subject to the provisions of the Act, the Company in General Meeting may, upon the
recommendation of the Board of Directors, resolve:
“That it is desirable to capitalize any part of the amount for the time being standing to the
credit of any of the Company’s Reserve accounts or to the credit /surplus of the income &

expenditure aceount,”

The Board of Directors shall give effect to the resolution passed by the Company in

pursuance of this regulation.

GENERAL MEETING
200 Annual General Mecting
The first Annual General Meeting of the Company shall be held within a period of nine months
from the end of the first financial year of the Company. The next Annual General Meeting of
the Company shall be held by the Company within six months after the éxpiry of each
financial vear unless an extension of lime is obtained from the Registrar of Companies as
provided in the Act. Provided that not more than fifteen months shall elapse between the date

of one Annual General Meeting of the Company and that of the next meeting,

21.  Notice of Meeting

A general meeting of the Company may be called by giving not less than 14 days’ notice in
wriling, which should be sent to the members of the Company entitled to receive such notice,
provided however, a General Meeting may be ealled afler giving shorter notice 1f consent is
accorded, in case of Annual General Meeting by all the members entitled to  vote thereat and
in case of any other meeting, by membaers of the Company holding not less than 95% of such
part of the paid-up share capital of the Company as gives right to vote at the meeting.
Accidental omission to give notice to or the non-receipt of such notice by any member shall
not invalidate the proceeding held at any General Meeting.

22 Extra Ordinary General Meeting

{i) All General Meetings other than the Annual General Meetings shall be called
Extra- Ordinary Gengral Meetings.

(i) The Board of Directors may, whenever it thinks fit, call an Extra Ordinary
General Meeting,

Y
‘y‘ W Oy N



(i) Ifat any ime Directors capable of acting who are sufficient in number to form a
quorum are not within India, any Director or two members of the Company may
call an Extra Ordinary General Meeting in the same manner as nearly as
possible as that in which such a meeting may be called by the Board of
Directors.

23.  Chairman/Chalrperson

The Chairman/Chairperson, if any, of the Board of Directors shall preside as
Chairman/Chairperson at every General Meeting of the Company, including Annual
General Meetings.

If there is no such Chairperson, or if he is unwilling to act as chairperson of the
meeting, the directors present shall elect one of their members to be Chairperson of the
meeting,

24, Proceeding/Quorum at the General Meetings
Mo business shall be transacted at any general meeting unless & quorum of members is
present at the time when the mesting proceads to business. The quorum for a gencral
meeting shall be as provided in the Act. Presence of the representative of the Governor

of Jharkhand in person shall be mandatory (o establish the quorum for a general
mecting.

VOTES OF MEMEERS
25, Voling rightz of the members shall be:

(i) On a show of hands, every member holding equity shares and present in

person shall have one vote.

(ii) On a poll, voting rights of members shall be, in proportion to their holding
of shares in the paid-up equity capital of the Company.

26.  In case of joint-holders, the vote of the senior who renders a vote, whether in person or
by proxy shall be accepted to the exclusion of the vote of the other joint holders. For
this purpose, seniotity shall be determinged by the order in which the names stand in the
Register of Members,

z7. Mo member shall be entitled to vote al any General Meeting unless all calls or other

sums presently payable by him in respect of shares in the Company have been paid.
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PROXIES

28. Restriction to vote/ Proxy to vote on Poll

Any member entitled to attend and vote at a meeting of the Company shall be entitled

to appoint another person as his'her proxy to attend and vote in his'her stead. Proxy so

appointed need not be 8 member of the Company and a proxy so appointed shall have a

right 1o speak at the Meeting,

DIRECTORS

29. Number of Directors

The number of Directors of the Company shall not be less than three.

30.  First Direciors
(i} The following in ex — officio capacity hereinafter named shall be the first

directors of the Company:

(a) Additional Chief Secretary/Principal Secretary/Secretary, Department of
Higher and Technical Fducation: Chairman

(b) Special Secretary/Joint Secretary, Department of Finance

ie) Juint Secretary, Department of Planning and Development

(d) Director, Higher Education, Department of Higher and Technical
Edueation - Executive Director, JSFDA

(2] Diirector, Technical Education, Department of lligher and Technical
Education

(f Director, Sr1 Krishna Institute of Public Administration, Ranchi

(g Vice Chancellor, BIT Mesra, Ranchi

(h) Director, Indian Institute of Management (IIM), Ranchi

(ii) Other Directors

(a)

b}

{c)

(d)

Vice Choncellor from any one State Public University of Jharkhand

nominated by the Board of Directors on rotation basis for 1 year,

Viee Chancellor from one Private University of Jharkhand nominated by

the Board of Directors on rotation basis for 1 year,
One Eminent Educationist nominated by the Board of Directors of the
Company.

One Representative from Industry nominated by Board of Directors of



the Company.

(1)  The eligibility, terms & conditions and others in respect of point | and 4 (other

il

32

33

34,

35,

36.

P

Directors) of clause 30 shall be decided by the Board of Directors.

Additional Director
The Board of Directors shall have the power at any time and from time to time to

appoint any person as an Additional Dircctor on the Board of the Company.

Remuneration to Director

If a Director, being willing, shall be called upon to perform extra services, or to make
any special exertions for any of the purposes of the Company, the Company may
remunerate him by monthly payment or by a fixed sum or otherwise and such
remuneration may be either in addition to or in substitution for his share in
remuneration provided for a Director and also pay him any costs for traveling and other

incidental charges as the Company may think fit.

Meeting of Directors
At least once in every three months or earlier as may be deemed necessary, the
Directors shall meet together for dispatch of buosiness, adjourn and otherwise

regulate their meetings and proceedings as they think fit.

Chairman/Chairperson

All Board meetings shall be chaired by the Chairman/Chairperson. Additional Chief
Secretary/Principal Secretary/Secretary, Department of Higher and Technical Education,
ame of the first directors of the Company shall be the Chairman/Chairperson of the Board

of Directors.

Quorum

The quorum for a meeting of the Board of Directors of the Company shall be one third
of its total strength or three directors whichever is higher, Presence of the Chairman of
the Board of the Company in person shall be mandatory to establish the quorum for a
Board Meeting.

Casting vote

The Chairman of the Board of Directors or of any meeting shall have a casting vote in

case of a tie in any mecting.
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37. Committee of Directors
The Board of Directors may delegate any of their powers to such committee and the
committee shall in the exercise of the power so delegated conform to any regulation
that may {rom time to time be imposed on them by the Board of Directors subject to the

provisions of the Act.

38. Powers of Board
Subjeet to provisions of the Act, the Board of Directors of the Company shall be entitled
to exercise such powers and do such acts and things as the Company is authonzed to
exercise and do, provided that the Board of Directors skall not exercise any power or do
any act or thing which is directed or required, whether by the Act, or any other law for
the time being in force or by the Memorandum or Articles of Association of the

Company or otherwise to be exercised or done by the Company in General Mesting,

Provided further that in exercising any such power or doing any such act or thing, the
Board of Directors shall observe the provisions contained m that behalf in the Act, or any other
law for the time being in force or in the Memorandum and Articles of Association of the
Company or in any regulations not inconsistent therewith and duly made there under including
regulations made by the Company in General Meeting provided however, that no regulation
made by the Company in General Meeting shall invalidate any prior act of the Directors which

would have been valid if that repulation had not been made.

The Board of Directors shall, subject to the provisions under Companies Act, 2013 exercise

the following powers:

(1) To pay the costs, charges and expenses preliminary and incidental to
promotion, establishment and registration of the Company as well as
registration under other statutes;

{11} To take on lease, purchase or otherwise acquire for the Company, any
property, rights or privileges which the Company is authorised to acquire at
such price and generally in such terms and conditions as the Company may
think fit;

(111} To appoint any person or persons to hold in trust for the Company any
property belonging to the Company or in which it is interested or for any other
purposes, and execute and do all such instruments and things as may be

requisite in relation to any such trust;
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{iv)

(v)

(vi)

{vii)

{viii)

(ix)

(x)

(xi)

(xii)

(xiii)

To sell, let, exchange or otherwise dispose of absolutely or unconditionally all
or any part of the property, privileges and undertakings of the Company upon

such terms and conditions and for such consideration as he may think fit;

To buy or procure the supply of all plant, machinery, materials, stores, fuel,
implements and other movable property required for the purpose of the

Company;

To sell and dispose of all articles and goods manufactured or dealt in by the

Company;

To engage, fix, and pay the remuneration, grant promotion, increment transfer
and dismiss or discharge all managers and engineers, sceretaries, clerks,
servants, workmen and other persons, employed or to be employed in

connection with the Company's business;
To give on lease, hire, and hire purchase machinery and other equipment;

To make and give receipts, releases and other discharge for money payable to
the Company and for the claims and demands of the Company;

To compound and allow time for the payment or satisfaction of any debts due
to or by the Company and any claim and demands by or against the Company

for arbitration and observe the awards;

For and on behalf of the Company open Bank accounts, as shall be necessary
for carrying on the affairs of the Company; All cheques, Bills of Exchange,
Promissory Notes and other Negotiable Instruments or other instruments of
stmilar nature relating to the operations and transactions of the Company, shall
be signed by any one or more of the Directors/Officers, as may be decided by
the Board of Directors but the authority so conferred may be revoked at any
time by the Board of Directors.

To institute, prosecuie, defend, compromise withdraw or abandon any legal
proceedings by or against the Company or its officers or otherwise concerning

the affairs of the Company;

To invest and deal with any of the moneys of the Company, not immediately
required for the purpose thereof upon such securities or investments and in
such manner as he may think fit and from time to time to vary or realise such

securities and investments;
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(xiv)

(xv)

(xvi)

{xvii)

{xviii)

{xix)

(xx)

(xxi)

To enter into such negotiations and contracts and execute and do all such acts,
deeds and things in the name and on behalf of the Company as he considers
expedient for or in relation to any of the matters aforesaid or otherwise for the

purposes of the Company;

To pay for any property or rights acquired by or service rendered to the
Company or the premium payable in respect of any leases taken by the
Company cither wholly or partially in cash or in shares, bonds, debentures or
other securities of the Company and any such shares to be issued either as
fully paid up, or with such amount credited as paid thereon, as may be agreed

upon,

The Board of Directors may from time to time, by power of attorney under the
Company's Seal, appoint any person/s to be attorney of the Company for any
purpose.

The Board of Directors may invest and deal with any moneys of the Company
not immediately required, upon such securities and in such manner as they
may think fit.

The Board of Directors or the Managing Director/Whole Time
Director/Executive Director/Director-in-charpe, if so authorized by the Board
of Directors, may refer any matter relating to the transactions of the Company
to arbitration and the decision of the Arbitrator(s), if accepted by the Board of

Directors would be binding on the Company.

The Board of Directors, may from time to time, raise or borrow any sums of
money for and on behalf of the Company from the members or other persons,
companies or banks or they may themselves advance money to the Company

on such terms and conditions, as may be approved by the Board of Directors.

Appointment, Transfer, Promotion, Termination, Cessation or others of any
officers, managers, staffs or any other personnel of the Company subject o

provisions of the Act, Rules & Regulations of the Company.

The Board of Directors may from time to time secure the payment of such
money in such manner and upon such terms and conditions as it may think fit
and in particular by the issue of Debenture or Bonds of the Company, by
morizage or charge of all or any part of the property.
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{xxii)  The Board may exercise all such powers and do all such acts and things
incidental to the functions and operations of the Company subject to

provisions of the Act, Rules & Regulations of the Company and others.

{xxiii}  The Board of Directors may delegate all or any of their powers to Board level
committee, Executive Director, Managers, or any other officers subject to the

provisions of the Act.

EXECUTIVE DIRECTOR, GENERAL MANAGER, COMPANY SECRETARY
OR CHIEF FINANCIAL OFFICER
39,  An Executive Director of the Company shall be Director, Higher Education,

Department of Higher and Technical Education in ex — officio capacity. Subject to
the provisions of the Act, General Manager, Company Secrctary or Chief Financial
Officer may be appointed by the Board for such term, at such, at such remuneration
and upon such conditions as it may think fit, and any manager, company secretary or
chief financial officer so appointed may be removed by means of a reselution of the
Board. A person, having requisite qualification and/or expertise may be appointed as
general manager, company secretary or chiel financial officer.
ACCOUNTS & AUDIT
40.  The Board of Directors shall cause to maintain proper books of accounts with respect to:
(i) All sums of money received and expended by the Company and the matters in
respect of which the receipt and expenditure takes place,
(i) All sales and purchases of goods by the Company,
(1)  The assets and liabilities of the Company
41, Place where Books of Accounts to be kept
The books of accounts shall be kept at the Registered Office of the Company or at such place

in India as the Board of Directors shall think fit.

42, Inspection
The books of accounts shall be open to inspection by any Director during the business hours
and entrizs thereof shall be checked and verified at least once in every year by one or more or

all Directors.
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43. Statutory Auditors

The first auditors of the Company shall be appointed, and the remuneration shall be fixed by

the Board of Directors and thereafter the Auditors shall be appointed at each Annual General

Meseting.

MINUTESPROCEEDINGS

44. Minutes of Mecting

(1
(i)
fiii}
(iv)
(v)

(vi}

{vin)

{wiii)

»
v

The minutes of all proceeding of every General Meeting or the Board of
Directors or committee of the Board of Directors shall be kept by making entries

in the minute books within thirty days of conclusion of the meeting.

The pages of the minute book shall be consecutively numbered. Each page of
the minute books shall be mitialed or signed and the last page of the record of
proceedings shall be dated and signed.

In case of a meeting of the Board of Directors or committee of Board of
Directors, by the Chairman of the said meeting or the next succeeding

meeting, and

In case of General Meeting, by the Chairman of the same meeting within
aforesaid 30 days or in the event of death of or inability of the Chairman, by a
Director duly authorized by the Board of Dircctors.

The minutes shall not be pasted or otherwise attached to the minute books.

All appomntments of officers made at any of the meetings shall be included in the

minutes of the meetings.

In case of @ meeting of the Board of Directors or a committee of Board of
Directors, the minutes shall also contain:

(a) The names of the Directors present at the meeting, and

(k) In case of each resolution passed at the meeting, the names of Directors, if

any dissenting from or not concurring in the resolution.

The minutes of each meeting shall contain a fair and correct summary of the
proceeding thereat, provided that no matter need be included in any such

minutes which the Chaimman of the meeting is having the option and:
{a] s, or could reasonably be regarded as defamatory of any person or
{b) Iz irrelevant or immaterial to the proceadings or

(¢) Is detrimental to the interests of the Company.
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THE SEAL
45.  The Board of Directors shall provide a Seal for the Company and for safe custody
thereof. The Seal of the Company shall not be aflixed to any instrument except by
authority of a resolution of the Board of Directors and except in the presence of one
Director & Secretary or two Directors and the said Directors/Secretary, shall sign every

instrument to which the Seal of the Company is so affixed in his presence.

INDEMNITY
46, Every director, manager, auditor, secretary, officer, employee or agent of the Company
for the time being shall be indemnified by the Company against any costs, losses,
damages and expenses which incur by reason of any contract entered into or act done by
him such persons or in any way in the discharge of his duties or liability incurred by him
in defending any proceedings whether civil or eriminal in which judgement is given in

his favour.

WINDING UP

47. Subject to the provisions of Chapter XX of the Act and rules made thereunder-
If upon a winding up or dissolution of the company, there remains, after the satisfaction
of all the debts and liabilities, any asset whatsoever, the same shall not be distributed
amongst the members of the company but shall be given or transferred to such other
company having objects similar to the objects of this company, subject to such conditions
as the Tribunal may impose, or may be sold and proceeds thereof credited to Insolvency
and Bankruptcy Fund formed under section 224 of the Insolvency and Bankruplcy Code,
2016.

SECRECY
48. Directors, officers ete. to maintain secrecy
Every Director, Manager, Trustee for the Company, Member or Debenture holders,
Member of Committee, officer, servant, agent, accountant or other person employed
in or about the business of the Company shall, if so required by the Board of
Directors before entering upon his duties, sign a declaration pledging all transactions
of the Company with his customers and state of accounts with individuals and in
matters relating thereto, and shall subject to such declaration, pledge himself not to
reveal any of the matters which may come to his knowledge in the discharge of his
duties except when required so to do by the Board of Directors or by a Court of law
and except so far as may be necessary in order to comply with any of the provisions

contained in these
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Articles.
We, the several persons whose names, addresses. descriptions, and occupations are
hereunto subscribed are desirous of being formed into a company not for profit, in

pursuance of this Article of Association.

Sl Names, addresses, No. of | Signature Recent Signature,
No. | descriptions, and occupations | shares of photograph names and
of subscribers taken by | Subseriber of addresses,
each subscribers | descriptions,
subscrib and
er occupations of
- wilnesses
1. | Governor of Jharkhand, 9990

Through ACS/Principal
Secretary/ Secretary, DHTE

2. | ACS/Principal Secretary/ 1
Secretary, Department of
Finance

3. | ACS/Principal Secretary/ 1
Secretary, Department of

Higher and Technical
Education
4, VC, Ranchi University 1
5. | VC, Kolhan University 1
6. | VC, Vinoba Bhave University |

7. | VC. Nilamber Pitamber 1
University

8. | VC, Binod Bihari Mahato |
Kolyanchal University

9. | VC, Dr. Shyama Prasad 1
Mukherjee University

10. | VC, Jamshedpur Women’s |
University

11. | VC. Jharkhand University of ]
Technology
Dated this .......ccorveervnmrseerrensrennen. a1 Ranchi
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