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Tthcpc fffro. 01.01.20i6 d aqtn-d o-r trq ltrqT €'q) gq* g,-

1. Designation

There shall be only three designation in respect of teacher in Universities and

Colleges, namely, Assistant Professors, Associate Professors and Professors. Also,

there shall be no change in the present designations in respect of Tihrary and

Physical Education Personnel at various levels.

2. Revlsed Pay for teachers and equivalent posltions:

(i) Pay Fixation Method

The revised pay structure for different categories of teachers and equivalent

positions is based on the following :

a) The formula followed by the 7th CPC is followed in the academic pay

structure, moving from the concept of Pay Band and Academic Grade

Pay to that of Academic Levels and Cells.
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b)

c)

d)

e)

The first academic level (corresponding to AGP of Rs. 6000) is
numbered as academic level 10. Similarly, the other academic levels

are 11", 12, I3A, 14 and 15.

Each cell in an academic level is at 3% higher than the previous cell

in that level.

The index of Rationalization (IOR) is 2.67 for present AGP less than
Rs. 10,000 artd 2.72 for the AGP of Rs. 10,000 and above.

The entry pay for each level is as follows:

Level Academic Grade Pav lRsl Entty Pav lRs.l
10 6,000 21.600
1l 7.000 25.790
L2 8.000 29.900

13A 9,000 49.200
L4 10,000 53.000
15 67,000

0 The Pay matrix based on the above propositions on Academic levels,

Cells and Entry Pay is at Annexure-I

g) For fixation of pay of an employee in the Pay Matrix as on l"t
Januar5r, 201b, the existing pay (Pay rn Pay Band plus Academrc

Grade pay) in the pre-revised structure as on 31"t December,2015

shall be multiplied by a factor of 2.57. The figure so arrived at is to
be located in the Academic Level corresponding to emplovee's pay

Eand and Academic Grade pay in the new Pay Matrix. If a ceil

ldeuLiual with tlre ftgute so anrived at is available irr Lhe appropriate

Academic Level, that cell shall be the revised pay; otherwise the next
higher cell in that Academic Level shall be the revised pay of the

employee. If the figure arrived at in this ma.nner is less than the first
cell in that Academic Level, then the pay shall be fixed at the first
cell of l-hat Acadeuric Level.

If a situation arises whenever more than two stages are

bunched together, one additional increment equal to 3 percent may

be given for every two stages bunched, and pay fixed in the

subsequent cell in the pay matrix.

Revised pay for Teachlng in Universities and Colleges.

Existing Pay
(As per HRD, Jharkhand Resolution No.

1188 dt. 20.tt.20IOl

Revised Pay

Assistant Professor
(at Rs. 6000 AGP in PB Rs. 15,600-39,100)

Assistant Professor
(at Academic Level 10 with rationalized
entry pay of Rs. 57,7OO/ -
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Assistant hofessor
(at Rs. TOOO AGP in PB Rs. 15,6O0-39,100)
With Ph.D. Degree after O4 years, with
M.Phil. Degree al'ter 05 years, without Ph.D.
or M.Phil Degree after 06 years will be
promoted to AGP 7000 subject to other
conditions as laid down bv UGC.

Assistant Professor
(at' Academic kvel 11 with t"llenalized
entry pay of Rs. 68,900/-)

Assistant Professor
(at Rs. SOOO AGP in PB Rs. 15,60O-39,100)
after completion of 05 years as Assistant
Frofessor in AGP 7000 will be promoted to
AGP 8O0O subject to fulfillment of other
conditions laid down bv UGC.

Assistant Professor
(at Academic Level 12 with lalienalizgd
entry pay of Rs. 79,8OO/-l

Associate Professor
(at Rs. 9000 AGP in PB Rs. 37,400-67,000\

Associate Professor
(at Academic Level 13A with rationalized
entry pav of Rs. 1.31.4O0l-)

Frofessor
(at Rs. 10000 AGP in PB Rs. 37,400-67,OOO)

Professor
(at Academic Level 14 vdth rationalized
entry pay of Rs. 1,44,2OO / -l

Professor
At Rs. 12,000 AGP in PB Rs. 37,400-
67,000)
After completion of 10 years of service in
AGP of 10,000/- subject to other conditions
laid down by UGC. Only 1O% of post of
Professor in this AGP.)

Professor
(At Academic Level 15 with rationalized
entry pay of Rs. 1,82,2OO I -

Revised pay for Librarians in Universities and Colleges
Existing Pay

(As per HRD, Jharkhand Resolution No.
1188 dt.20.11.20101

Revised Pay

Assistant Librarian/ College Librarian
(at Rs. b,000 AGP rn PB Rs. 15,b00-39,000)

Assistant Libranan I College T,ibrarian
(at Academrc Level 10 with rationalized
entry pay of Rs. 57,7OO/ -l

Assistant Librarian (Sr. Scale)/College
Librarian (Sr. Scale)
(at Rs. 7,000 AGP in PB Rs. 15,600-39,000).
Assistant Librarian (Sr. Scale)/College
Librarian (Sr. Scale) having Ph.D. Degree,
having M.Phil Degree and having no
Ph.D./M.Phil Degree will be promoted to
AGP TOOO after O4 year 05 years and O6
vears resoectivelv.

Assistant Librarian (Sr. Scale)/College
Librarian (Sr. Scale)
(at Academic Level 11 with rationalized
entry pay of Rs. 68,900/-)

Deputy Librarian/Assistant Librarian
(Selection Grade) / College Librarian
(Selection Grade)
(at Rs. 8,000 AGP in PB Rs. 15,600-39,000).
After completion of 05 years of service in
AGP 7000.

Deputy Librarian/Assistant Librarian
(Selection Grade) /College Librarian
(Selection Grade)
{at Academic Level 12 with rationalized
entry pay of Rs. 79,8OO/-)

Deputy Librarian/Assistant Librarian
(Selection Grade) /College Librarian
(Selection Grade)
On completion of 03 years of service in Scale
15600-39100 to be replaced in Pay Band of
37400-67000 with AGP Rs. 9000 subject to
fulfilline the conditions as laid down bv

Deputy Librarian/Assistant Librarian
(Selection Grade) / College Librarian
(Selection Grade)
(at Academic Level 13A with
rationalized entry pay of Rs. l,3I,4OO/-)
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UGC.
University Librarian
(at Rs. 1OOOO AGP in PB Rs. 37,400-67,000)

University Librarian
(at Academic Level 14 with rationalized
entry pav of Rs. 1.44.2OO/-l

(iv) Revlsed pay for Dlrector of Physlcal Education in Unlversities and Colleges

3. Revised pay of Pro-Vice Chancellor and Vlce Chancellor of Unlversities
(i) Pro-Vice Chancellor: The pay of the Pro Vice Chancellor of a University,

presenfly at existing AGP of Rs. 10,000 in PB Rs.37,400 -67 ,OOO / HAG scale,

shall be fixed at Academic Level 14/ Academic Level 15, as the case may

be, witJ: the existing special allowance of Rs.4000 l- per month.

Vice Chancellor: The pay of the Vice Chancellor shall be fixed at

Rs.2,1O,000/- (Iixed) (Figures obtained by using the IOR of 2.81 on

75,OOO/- and rounding off the figures to nearest five thousand), with the

existing special allowance of Rs.5000 l- per month.

4. Revlsed pay of Prlnclpals ln Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall be:

(ii)

Extsttng Pay
(As per HRD, Jharkhand Resolution No.

1188 dt.20.11.2010)

Revised Pay

Assistant Director of Physical Education
/College Director of Physical Education
(at Rs. 6000 AGP in PB Rs. 15,600-
39.100/-)

Assistant Director of Physical Education
/College Director of Physical Education
(at Academic Level 10 with rationalized
entry pav of Rs. 57.7OO / -l

Assistant Director of Physical Education
(Senior Scale)/College Director of Physical
Education (Senior Scale)
Assistant Director \rith Ph.D. Degree
(Physical Education) after 04 years,
Assistant Director with M.Phil. Degree
(Physical Education) after 05 years and
Assistant Director without Ph.D. or M.Phil
Degree after O6 years will be promoted to
AGP level TOOO subject to conditions laid
down bv UGC.

Assistant Director of Physical Education
(Senior Scale)/College Director of
Physical Education (Senior Scale)
(at Academic Level 11 \Mith rationalized
entry pay of Rs. 68,900 I -l

Deputy Director of Physical Educatron
/Assistant Director of Physical Education
(Selection Grade)/College Director of
Physical Education
(at Rs. SOOO AGP in PB Rs. 15,600-39,lOO).

Deputy Director of Physical Education
/Assistant Director of Physical
Education (Selection Grade)/College
Director of Physical Education
(at Academic Level 12 with rationalized
entry pav of Rs. 79.8OO /-l

Deputy Director of Physical
Education/College Director, Physical
Education and Aooiotant Diroctor, Phyoioal
Education (SG) (at Rs. 90OO AGP in PB Rs.
'15600-39100). Conditions as stipulated for
Deputy Librarian for Rs. 9000 AGP)

Deputy Director of Physical
Education/College Director of Physical
Education/Aooiotant Director, Physical
Education (SG)

{at Academic Level l34 with rationalized
entry pav of Rs. 1.31.4001-l

University Director of Physical Education
(at Rs. 1OOOO AGP in PB Rs. 37,4OO-
67.OOO)

University Director of Physical Education
(at Academic Level 14 with rationalized
entry pay of Rs. 1,44,2OO /-l
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5.

6.

(i) Under Graduate Colleges: The pay of Principals shall be equivalent to the
pay of Associate Professor i.e. Academic Level 13A vdth rationalized entry
pay of Rs. 1,3 1,4OO / -, with the existing special allowance of Rs. 2QOO I - per

month.

(ii) Post Graduate Colleges: The pay of Principals shall be equivalent to the pay

of Professor i.e. at level Academic level 14 with rationalized entry pay of
Rs.L,44,2OO/-, with the existing special allowance of Rs.300O /- per month.

Note: (i) The existing pay scale of person appointed as Principal shall be

protected.

(ii) Principais would continue to have lien in their main academic post

where they would continue to get notional promotions while they are

functioning as principals. After completion of their tenure as

principals, they would go back to their academic post and draw

salary due fut suclt respective acadernic posts, and would not
continue to have the Principals'pay;

Date of Implementation

The date of implementation of the above revised pay shall be 1"t Januar5r, 2016.

Incentive increment for higher qualification

The incentive structure is built-in in the pay structure itself wherein those

having M.Phil or Ph.D. degree will progress fastcr undcr CAS. Thcrcforc, thcrc
shall be no incentives in form of advance increments for obtaining the degrees of
M.Phil or Ph.D.

Increment

(il The annual increment is given in the Pay Matrix at 3Vo, with each cell being
higher by 3o/o over the previous cell in the same level, rounded off to nearest
100. The annual increments to each employee would move up in the same
academic level, with an employee moving from the existing cell in the
academic level to the immediate next cell in the same academic level.

(ii) There shall be two dates for grant of increment namely, 1"t Januar5r and l"t
July of every y€ff, instead of existing date of l"t July, provided that an
employee shall be entitled to only one €rnnual increment on either one of
these two dates depending on the date of appointment, promotion or grant
of financial up-gradation.

Promotion

When an individual gets a promotion, his new pay on promotion would be fixed in
the Pay Matrix as follows:

7.

8.
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9.

On promotion, he would be given a notional increment in his existing Academic

Level of Pay, by moving him to the next higher cell at that level. The pay shown in
this cell would now be located in the new Academic level corresponding to the post

to which he has been promoted. If a cell identical with that pay is available in the
new level, that cell shall be the new pay; otherwise the next higher cell in that
level shall be the new pay of the employee. If the pay arrived at in this manner

is less than the first cell in the new level, then the pay shall be fixed at the first
cell-of that level.

Allowances

The decision on allowances of teachers and other equivalent academic staff of
Universities and Colleges will be taken after consultation with the Ministry of
Finance. Till a frnal decision on Allowances is taken after consultation with the

Ministry of Finance based on the decision of the Government of India for Central

Government employees, and all allowances will continue to be paid at existing pay

structure, as if the pay had not been revised with effect from 01.O1.2016.

Pay matrix for Registrar/Finance Officer/Controller of Examination and other

sub-ordinate cadre (Deputy Registrar/Assistant Registrar/Deputy Controller of

Examination/Assistant Controller of Examination/Deputy Finance Officer and

Assistant Finance Officer etc.):- (Annexure-2f

Post Existing Pay
(As per HRD, Jharkhand
Resolution No. 1188 dt.

20.11.2O1O1
37400-67000

GP Revised Pay

Registrar 10,000 (Academic level 14 with
rationallzed entry pay of Rs.
r.44.200/ -l

Deputy Registrar 15600-39100 7600 (Academic level 12 with
rationalized entry pay of Rs.
78.800/-)

Assistant Registrar
At entry level Grade
Pay will be 5400 and
after 8 years of
service Grade Pay
will be 6600

15600-39100 5400
6600

(Academic level 10 with
rationalized entry pay of Rs.
56,100/- and after 8 years
academic level ll with
rationalized entry pay of Rs.
67.7001

Finance Officer 37400-67000 10,ooo (Academic level 14 with
rationalized entry pay of Rs.
1,44,2OO/-l

Deputy Finance
Officer

15600-39100 7600 (Academic level L2 with
rationalized entry pay of Rs.
78,800/-)

Assistant Finance
Oflicer
At entry level Grade
Pay will be 54OO and
after 8 years of
service Grade Pay
will be 6600

15600-39100 5400
6600

(Academic level 10 with
rationalized entry pay of Rs.
56,100/- and after 8 years
academic level 11 with
rationalized entry pay of Rs.
67,700l-

10.
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Controller of
Examination

37400-67000 10,000 (Academic level 14 with
rationalized entry pay of Rs.
1.44.200 / -l

Deputy Controller of
Examination

15600-39100 7600 (Academic level 12 with
rationalized entry pay of Rs.
78.800/-)

Assistant Controller
of Examination
At entry level Grade
Pay will be 5400 and
after 8 years of
service Grade Pay
will be 6600

15600-39100 5400
6600

(Academic level 10 with
rationalized entry pay of Rs.
56,100/- and after 8 years
academic level 11 with
rationalized entry pay of Rs.
67,7001

I t- 7th CPc d EqRt-ffi recommendation w ffi-11.oz.2o:,l oi fuo-r€ 3Tr$ffi of Brtqerdr

d g$ qfrft qff d-d-6 q ffi lr<H qft Tfr tt HTer fr qs ft q-gvffi o1 .rff t fu
"qmqi g-{frm +irfil-{ dT't +Ti tg RRToJ \rq q{rffiTftdi +1 q}lqdr UcC $ qqs€

d ergw Et{r qrFg" 
l

Applicability of the Scheme :
(a) (i) This Scheme shall be applicable to teachers and other equivalent academic

staff in all the Universities of Jharkhand and Colleges there-under. The

implementation of the revised scales shall be subjects to the acceptance of all

the conditions mentioned in this letter as well as Regulations to be framed by

UGC and amendments thereof in this behalf. Universities implementing this
Scheme shall be advised by UGC to amend their relevant statutes and

ordinances in line with the UGC Regulations within three months from the

date of issue of this letter.

(ii) This Scheme does not extend to the Accompanists, Coaches, Tutors and

Demonstrators. Pay of the said categories of employees shall be fixed in the

appropriate relative Level to their existing Pay in each University/Institution
corresponding to such fixation in respect of Central Government employees as

approved by the Central Government on the basis of the recommendations of
7th Central Pay Commission.

(iii) This Scheme may be extended to Universities, Colleges and other higher

educational institutions coming under the purview of State Legislatures, to
adopt and implement the Scheme subject to the following terms and
conditions.

(a) Financial assistance from the Central Government to State Government

opting to revise pay scales of teachers and other equivalent cadre

covered under the Scheme shall be limited, by way of reimbursement, to
the extent of 5O% (fifty percent) of the additional expenditure involved in

12.
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the implementation of the pay revision, for the Universities, College and

other Higher Educational Institutions funded by the State Government.

(b) The State Government opting for revision of pay shall meet the

remaining 50 o/o (fifty percent) of the additional e>rpenditure from its own

sources.

(c) The proposal for reimbursement on account of pay revision in State

funded Universities, College and other Higher Educational Institutions

shall be submitted in the prescribed format by the State Government.

The State bills preferred by the State Government for reimbursement

during 2OI7-I8 and 2Q18-19 would be met to the extent of 50% of

additional frnancial impact during these two years. There would be no

central assistance thereafter. Since financial year 2OL7-18 has already

gone the entire amount of arrear will be paid in financial year 2018-19

and reimbursement of 50% of the arrear will be claimed to Central

Government before 3 1.03.20 19.

Central Government will provided financial assistance to State

Government opting to revise pay scales of teachers and other equivalent

cadre covered under the Scheme limited, by way of reimburscmcnt, to

the extent of 50% (fifty percent) of the additional expenditure involved in

the implementation of the pay revision for the universities, colleges and

other higher educational institutions funded by the State Government

fcrr the perlod from 01.O1.2016.to 31.03.2019.

Financial assistance referred to in sub-clause (a) above shall be provided

for the period from 01.01.2016 to 31.03.2019.

The entire liability on account of revision of pay scales etc. of University

and College teachers shall be taken over bv the State Government

opting for revision of pay scales with effect from 01 .O4.2OI9.

Financial assistance from the Central Government shall be restricted to

revision of pay scales in respect of only those posts which were in

existence and had been filled up as on 01.01.2016.

State Government, taking into consideration other local conditions, may

also decide in their discretion, to introduce pay higher tJ:an those

mentioned in this Scheme, and shall glve effect to the revised

bands/scales of pay from 01.01.2016; however, in such cases, the

details of modifications proposed shall be furnished to the Central

Government and Central assistance shall be restricted to the Pay as
Sankalp 7th PRC a of ll
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13.

approved by the Central Government and not to any higher pay frxed by

the State Government.

(h) Payment of Central assistance for implanting this Scheme is also

subject to the condition that the entire Scheme of revision of pay scales,

together with all the conditions to be laid down by the UGC by way of
Regulations and other guidelines shall be implemented by State

Government and Universities and Colleges coming under their
jurisdiction as a composite scheme without any modification except in
regard to the date of implementation and pay scales mentioned herein

above.

Date of implementation of revlsed pay and allowance and payment of
arrears:-

(i) The revised pay and revised rates of Dearness Allowance under this Scherne

shall be effected from 01.01.2016.

(ii) An undertaking shall be taken from every beneficiar5r under tl:is Scheme to

the effect that any excess payment made in account of incorrect fixation of
pay in the revised Pay Level or grant of inappropriate Pay Level and Pay Cell

or any other excess payment made shall be adjusted against the future
pa5rments due to otherwise to the beneficiary.

(iii) The revised pay in the relevant Level and Cell together with the applicable

allowances including arrears of salary as mentioned above shall be paid to
all eligible beneficiaries under this scheme issue of Regulations by the UGC.

The Scheme is subject to the guidelines issued by the Ministry of Finance

(Department of E4penditure) vide OM No. L/I/2O16-E.III(A) dated 13th January,
2017.

14. qq-q ssrtrq frET-s qTrar-q. qTrcT rs-*Fn d qrT W qofrofro \Avrq fr GTfuT q'fr ftflT

\q GiFlqt o.i qqr.ft qni 6 fuq q-d inf,i ,fr eil-q{qm-flr E), eTfuhqq fr enqqqo ftrq
o.Ti qq riqfud qR'hqq oi tffK oqi +1 orfu o1 rnrtft r

€qrer{ fu6r-{ qTroq, qrrf, rf*Fr{, qg fu* d q-db-1-7 /201s-rJ.rr(1), Rir6
02.11.2017, q7[{,-1-7 / ZO1S-U.II(2), ftqio-OZ.r 1.2017, ftl-{ qri-6. -F.No. L-7 /
2015- U.II (2), fu{i-f, 08.11.2017, D.O. No. }-1.L120L8-U.[, ffiis. 23.03.2018, D.O. No.

9-L7120L8-U.il, frqro 25.05.2018, D.O. No. g-r71201.9-g.11, ftqi6' 27.06.2018, UcC t
qrq qfl-6-F.No.23-4 /zotz (ps), f++o 31.01.2018 d a-gw qlq d ffii G

'15.
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3r.foF Ttrfuflddi (ercqcrmo criq{iqqt qerffit d d-S Rrqo, d ldrd rrfto qq

w ordva B Htrf,) d RTFdt rq qerffi ol z* cpc d 3dd qrilqi T{ft|trd
+ffrqrq frqio-or.o 1.2016 t yrqrq fu-qr qr&n r"

16. sftT tffFrf{ at ffi riffis( of td-6 Rqio 2e.01.201e fr qq €o-o+ d sq d fr
.r-{ t'r

srr*er :- GTrdrT frqr "ildT t fu Ers €o-w o) qt-s+tq .rq-e d er.rd ersBm"r ofo. q

HdqTEtr{ur of qr;rorfr & qorRif, fu-qr qrq 
t

grE€fu-s \'t-wqqrf, d ofitqT *.

eo/-
(tTdvr eqn €rqf)

F*Fr{ d eFrq t

srqie-22ft. t -2o s/2o 1 2........... . / ti*, Aqi-6- .. ./
sfrfuft'- etefrerfi', {rGr+tq grurraq, str-sr, d-fi,2S-qirre. qtsd q-qffi, sa,

ilo-fiol frrmr qq oivd fuo.rs frqtr, srwp€, tf-fi o-) Eqrraf qq {rwfrtq 'r-we d errd

3r*tT€Trqq 3io. i norcTTref iR-o r rr$ s-Jtq t fu w €oiq o1 zoo (d O 5fr-o uffi uw

frqrT dt gq-{er orrfi rrrq t

60 /-
FT-dsT qqTq Yrqf)

s{fr-rq .i qftrq 
r

grqio-2ufr. r -2os/2o12........................./ {'fr, nqi-6- .. /
sfrfufr,- cErdeTon' sr{cru€, FI. if$ d qs-flpf gi eTrqr{6 o-rqfef iRa r

E0 /-
(rr$qT e'qT{ vrqf)

s{.Ffr o qfuq 
r

wqro-22fu. r -2os/2o 1 2............ .. . / {-fr, tcqi6- ......./

cRfuR,- frtero, qfrq rnqprq fu6rs dTffiq, tsrzr Rrsr f+n r, Tg ft=dzefu"q
freqRgTdq erg<rq eTrqtr, C Rd o) q-u-4p1 iB-a r

60/-
(iT-dsr qtrr erqf)

w{fi-n d qfus 
I
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srqio'-2 / fu.t-zos / 201r.............. .....,.... /
qfrfuft,- gq Hfoq, srqu-s/fffiTs GilgEf,, srrtru-s/eiln T€q rTtdq,

fdqT-q, grEcrw/qErrq HFdq, T[,'rm[d Hfuqrflq, Hrr€Io-s /Htrq, srrrg€ do tqT GTrqt,T,

smgis, tf-fr of rtzmref W enqqrro orqfpf ifuo r

E0/-
@vr gqn qrqf)

arqro-22ft. r -2o s/2o ', 
"......-3- 

..1..3..,

qfuftTh'- g-dqfr7ea-sfuq, ffiqT qrt M+srdq. Eqr0-qFr, ti* fuzqfuqTq-q, tifi,
Rrq\-tnr€ gt Mqqrgq, gq-oT, ft-f,rqi-fi-dTqy ffi+eldq, tffi+rn, qirq, do wrqr

u-cr< 5v'.ff ffiqr-dq, ti-fr, ffi( ffi qrci otqaiero ffi+eTcrq, qqtrn G ot€,H

ffiqreq, qtf{rsr/qfr o-}qTrTR qErErorfr, gtTsrs/sfuq d qem enw qfuq. soaooftro si
otofro fdqrr, srr€-s, ii-*Zfttvro d qEnq GTTqT FtFdq, szEr Rrsr f{tqTrfrq, gtTs-s,

f-*ZA*nq d rTfr q<rfu'-orft \'q ?Fffi o) qfirrf \ni errqrq-o o'rqM iR-o r

(rr-$qr eqr qrqf)

s*FTq d sfuq r

..)J
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rfrjsr-i,

7 -7i.;. j -?; t*t 3-ij.iii I l
G*vernment *f lndia

[{i:ustrr- *f lt*rnait .Re gource Dere lop ment
I)*tr*a:t:ler,{ *f Higher ed ".:ca".ian

ljn:-*.err* if v- ? $slcti e:n

SliaeHl Bj:ava*. I*ev., Selhi
Dated fftr, v**mber, A* l ?

GtrSgep{.*rrr

$chesrie *:f xe'idsi*n i*pag *? trcacher:s,and equrvalent *adyes jri r:rur.erslljes esidcolieg*s feillawing th.e reisision. d par . ssales of c""ti*i C;;;;;;;
em1$o1'e*s $nthe xscoryrrna$datit'ns otihe ?*cenf:a,l pay c*rnrtrissicn {cFfl}.

In the ar<ley +f the (]ov*rnment of l*d.ic ia thg Minisny cf l{u*a:r Res$urc€
Devei*prnent {Separ*aenr af $igher Education} xx}. t,-ilAel$.U.ri(lf d*t*d g_ I t,A0}? iEr tjrejlnne;:ur* {Page g} appended ?otbe said order, agures mentianed in

ia] (}eil:1*ed+rxtc level l?, ri:v,. 3=i!4y- bJ r!i*l lgg,?Og,' instEa.,t oj ,,S4, iG*,.
{.b} celiAc*denriclev*} :€ , r*'i'te nraguar*a ssTg,o4.?CI0,, j:xr*ad u:f ,',a,{i*,los,,
ici Cel! Acarl*rrric levej i 4. xclrn' I m*y .be read as " 1,8e,?$Ll" i:rs{eed of '. I .gI, I *S'".

2. ?he rest sf the s*ntent of the abov,e ovder rerna:nsthe sarne. :

*' tc'{tS-.7
i*:' K-It' Tt-gathY; *1tr irt

. 1 Figector

?p,

:, Tha Setrel*axp. $xiversity {}xaxlts Ct}r.'rtr.grjss,;a{|, Eahadr:rshah Zafar Maxgo Ne:r*. Oethj* ll0ssg. . 4.-
z' fice ct*lnce}3or$ sf *u SeaiExl $rdversitie# brstitutians Ileersed :* be i.i$i'eecsiiiee

f'.:lIy fu:rderi by the Centrai tjctrernmenr"
:i. Frin*ip*l Seererary tc Fricti* lvdinistar, Ssnlh Slcct. Central Se.creaar-iato l{ew Deihl
1 secreiarg {c+ordinaticn}, c*binst $eo*e**ri*t" sashtrapati Ehavarr $ew Fe}i:i
? $*cxeia:?* $sFa,rtru'er*t cf Exp*nditr*q XWr*i,eqk, $iw Senis. secvetary, *eparrnrent of pevsonnel * Eka{nir:g,l{orth Block. !{e..*r Delhi?' $erreta:E, Department af Jtgric.ilture nes*scii epd Educati+:i, j{si*hj Bkar,*a l,Eeiv

Del,lu,
3' **ct'etery" ?€rnist;T *f Healih ar:d Faxrlly Weifa:e $dadical Hrir;ca6ani, i$iir":i:in

5hul"u*:r, If.*.e **Lki,
*. i$ercxb*r $**retara, 

"&11 ind.ja C*uncil for ?e*i*jcat Sdueati*a., ife*.ry tre lhi
! {: Chief $ecref;ides af aIJ State Gsvern:nents-
i i -lwei: M*'r+r, tvfi::ristrg af Hu;na* Regs$,rce Se-re1,*3:n:est i.,.-:: ptbijcati*a cn ii'e?rebsj{e clti're b{inistry, ho*iei by the }€atisnel lnforrnati*s 1;*;.rrie-
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Annexure-l

Pay Mairix for Registrars/ Firi:rnce {}ffictrrs/ Contrc'llers of Exarclinaiion
iPa,y-.lls;:ri

{Rs"}
; 15,6SS:39,1*{}
ii:
?:

37,4**-67,&&{}

f

Crade Pa.v

l&.i,,
5,400; 5,680 7 "640 8-700 10,000

Acaderl,lic
, Level,

ttttv i.'!
II , '13 

',

14

R.+!i.a*a,lised

Ea.tw Pay
(Rs.) I"-r-

56,1 0G{ 67;7A0 78.800 r.18"500 1,44,2?fi

57,8-00 69,78{J B t.200 2V,1cO 48,500
1J 59,50-0 7L 800 83.600 ,25,800 53,000
A 61.:]00 74,pAA, 85.000 ,79,68;A

;*-*o
57,,fp0

6'3,100j 76,2.{}!J 88.700 ,62.J49
65,000i 78:500i 91.4$CI ,i7,500 67 ?fiO'

I 67,000 80;900 94,i00 ,41:r;$'A0 72,200
I 69,000i 83,300 96,900 ,45,840 ,77,400
9 7.lil00 851800 99.8t)0 ,5Atp;G$ ,&z,l8a
10 73i;2*B 88;400 I "02,800 ,54,7fi0 1,88;2S0
tl
l,.I 75,4AA 9.1;100 1.05.900 59j3oo 1,93,900'
r.a 77,70A 9J,800 1$9,100 ,64,100 1,99;:6*A
.ti ,80'00-0 96-;600 1,12,4A0 ,69,ooo 2;A5r6fiA
t,a 82"4001 "9.9-;560,.', 1,1 5,800 1,,74,7OA 2,11,800
t< 84,:900 fi 1rg2',5}0 1,19,300 tt;jg'; 88 z,t,giaag'
16 87"400 .1,05,600 1,22,9A0 1,84,700
'I'j, 90,o00 1,08,900t 1,26,644 1,90;200
18 

'
92,J00 I,12,i00 tr;1i0,4{-rr} 1,9-5,9.00

i9 95,500 i l,l5;500 1,3i1,300 2;0l,g0o
28 98,4q0 I,19.000', i,38,300 2;O7,9ACr

2d, 1,0tr,40G, L,n,&o, 1,42,408 2;14:18p,
. .\.t
LL 1,04,4QG l;26i,!AA', l;46,i{t}

I,07;500 1,30,100 I,5 t,l 00
nnLA 1,10,?00i 1,34;000 I,55.600
25 !. i4,*00 l,38,CCo ,.4i).3*D

i , i 7,400, 1,42,L04 1 55 i'J0
lt 1,20,900: \,,i,4 ,,4A0 1,70. 100

28 t,/4,5}ii$ 1,50,800 1,7-5,200

,29 t,282AA:, i,55,300 ,, 1,80,500
30 t;32,000f 1,60,000 r,8-5,900

.t

ulr trff$;;;



37 ,4*&-{}7 ,{}*{l15,6*0-39,tr{i0

/r.. -'-l - tl-.
i,rJ!;; i dj

(Rs.)

< !?a 5_(at: 7 ({'4 i l' ?rll:r'e'!J i ': -' i l.tlf

31 1,36,000 1,64,80{) i,9i.500
1a i,40,100 69.1{'U 1,97,284

33 1,44,300 1,74"800 2,03,100

1,48,600 1,80,000 2.A9.204

35 1,53,100 1,85,4G0

36 1,57,744 1,91,00.0
a-JT 1,62,489 1,96,7A8

J9 r.67"300 2-S2.6t)0

)> l,:i23*a 2.08.7G0

4A 1,77,540

;:ir*{ffi,

." tS 1.

t/'r':


